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MINUTES 
Board of Trustees 
Bowling Green State University 
June 26,1992 I 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members 
met in the Assembly Room of McFall Center, Bowling Green Campus on June 26, 1992: John C. 
Mahaney, Chairman; G. 0. Herbert Moorehead, Jr, Vice Chairman; C. Ellen Connally, Jason T. Jackson, 
John A. Laskey; Delbert L. Latta; G. Ray Medlin, Jr.; Nick J. Mileti; Thomas W. Noe; and Virginia B. Platt. 
Also present were President Paul J. Olscamp; Lester E. Barber, Executive Assistant to the 
President and Secretary to the Board; Allen White, Chair, Faculty Senate, and 1992-93 Faculty 
Representative to the Board; Jason Jackson, 1992-93 Undergraduate Student Representative to the 
Board; Anthony Fluellen, 1992-93 Graduate Student Representative to the Boad; Joseph Darr, 1992-93 
Firelands College Representative to the Board; Ann Bowers, 1992-93 Administrative Staff 
Representative to the Board; Christine Stock, 1992-93 Classified Staff Representative to the Board; 
Eloise E. Clark, Vice President for Academic Affairs; J. Christopher Dalton, Vice President for Planning 
and Budgeting; Bob Arrowsmith, Interim Vice President for Student Affairs; Robert L Martin, Vice 
President for Operations; Philip R. Mason, Vice President for University Relations; Gaylyn J. Finn, 
Treasurer; media representatives; and a number of observers. 
Chairman Mahaney called the meeting to order at 10:05 a.m.; the Board Secretary called the roll and 
announced that a quorum was present (nine Trustees). 
MINUTES 
Motion was made by Mr. Noe and seconded by Judge Connally that the minutes of the meeting of 
May 8,1992, be approved as written. The motion carried. 
PRESIDENTS REPORT 
Welcome to Delbert Latta 
On behalf of the faculty, staff and students of Bowling Green State University, it is my privilege to 
welcome Bowling Green State University's newest Board of Trustee member. Former Congressman 
Delbert L. Latta's appointment, which was announced by Governor Voinovich May 8, began May 17, and 
will end May 16, 2001. He succeeds Richard Newlove whose term expired in May. As you know, Dr. 
Latta represented the Fifth Congressional District for 30 years and helped to establish the Latta 
Scholarship Fund at the University. Dr. Latta received his bachelor of arts and law degrees from Ohio 
Northern University and has received honorary doctoral degrees from BGSU, Medical College of Ohio at 
Toledo, Tiffin University and the University of Findlay. Del, welcome aboard and we look forward to our 
association in the months and years ahead. 
At our last meeting I introduced the new officers of constituent groups for the coming year. However, 
the Classified Staff Council and the Administrative Staff Council at that time had not held their 
elections. Ms. Christine Stock of our Operations area is the Chair of the Classified Staff Council and 
Ms. Ann Bowers, Archival Collections, is the Chair of the Administrative Staff Council. Dr. Joseph Darr, 
who is an alum of Firelands College and a chiropractor in Port Clinton, is the new President of the 
Firelands College Board. We welcome you and look forward to working with you in the months ahead. 
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Fall Semester 1992 Update 
To date we have received 9,010 applications from freshmen seeking admission to the I992 Fall 
Semester. This represents an increase of 309 or 3.55%. Admission for Fall 1992 has been offered to 
6,796 freshmen, an increase of 253 or 3.87% from Fall 1991. Transfer applications for Fall 1992 number 
959, which is a decrease of -71 or -6.89% from last year at this time. All comparisons are made with 
application statistics from the previous year for the same general time period. 
Summer and Fall Semester I992 Registration Update 
As of June 12, there have been 5,919 registrations received for the Main Campus for the Summer 
Term, 1992. Compared to June 14, 1991 figures of 6,217, this is a decrease of 298 or 4.79%. The 
Firelands Campus had 385 registrations for Summer Term, 1992, representing an increase of 2 over last 
year at this time. 
As of June 17, 1992,11,551 undergraduate and graduate student registrations have been received 
for the Fall Semester, 1992. Compared to the June 19,1991 figure of 12,116, this is a decrease of 565 or 
4.66%. 
Firelands College Enrollment Update 
Fall admissions and registration numbers for Firelands College continue to be very promising. The 
Office of Admissions Statistical Report for June 12 shows that freshmen and transfer admissions to the 
College are ahead of last year's figures by 31% (freshmen 22% and transfers 69%). At the close of the 
fall advance registration period for continuing students, 652 course requests had been processed. This 
compares with 62I last year, or an increase of 5%. 
Graduate College Enrollment Update 
A total of 4,395 new graduate applications have been received for the reporting period July 1,1991 
through May 31, 1992. This represents an increase of 14% or 530 applications more than the same 
reporting period in 1991. Within the two major categories, a total of 3,541 applications have been received 
for degree programs. This indicates an increase of 537 or 18%, while applications for non-degree 
programs totaling 854 have increased by 7 or 1%. 
GRANTS AND CONTRACTS AWARDED 
The comparative numbers for grants and contracts for July 1, through May 31 are as follows: 
Total special grants and contracts for I990-9I        = $7,857,619.94 and for 1991-92 = $7,473,850.68. 
Total of all grants and contracts to date for 1990-91 = $14,373,750.59 and for 1991-92 = $14,851,442.68. 
These totals include all student aid grants. 
We are very pleased indeed to report two major gifts to the Campaign for the Arts. 
Dr. and Mrs. Harold McMaster of Perrysburg have announced that they will contribute $150,000.00 to 
Bowling Green State University's campaign for the arts. The gift is designated for the College of Musical 
Arts where the majority of the funds will be used for scholarships. The McMasters have long been friends 
of the University and we are grateful for their generosity. 
Rudolph/Libbe Inc. of Walbridge has contributed $50,000 toward Campaign for the Arts. Rudolph/ 
Libbe founders Frederick Rudolph, Philip Rudolph and Allan Libbe, all Bowling Green graduates, presented 
the gift, noting that BGSU has contributed significantly to the company's success. In addition to the 
founders, more than 30 Rudolph/Libbe employees are graduates of the University. Frederick Rudolph said 
that "Our success as a business organization has been due in large part to the number of highly qualified 
and motivated people we have had working for our company who have come out of Bowling Green." This 
is quite a tribute to our students, faculty and staff. 
As you know, Bowling Green is in the midst of a three-year $1,825 million arts campaign to benefit the 
School of Art, the dance program, the Department of Theatre, The College of Musical Arts and the Arts 
Unlimited Program. To date, more than $1.3 million has been raised. Mrs. McMaster is chairing the effort 
with Marvin Kobacker and alumni, Eva Marie Saint and Bernie Casey as honorary co-chairs. 
Recent Recognition of BGSU's Microcomputer Strength in National Computing Periodical 
The May 25th issue of MacWEEK published an article listing the 50 universities in North American 
with the largest number of Macintosh computers. Bowling Green State University ranked 35th with 2,575 
Macintosh computers, plus 1,500 other types of microcomputers, a total of 4,075. The only other 
university in the State of Ohio that was ranked ahead of Bowling Green State University was Ohio 
State University. MacWEEK is one of the leading microcomputer periodicals targeted to the Macintosh 
audience. Ten years ago, we had 302 non-interactive PC's and were using punch-card machines! 
Mr. Chairman, because of the budget situation, I am going to alter the usual format of this report and 
concentrate on our finances. 
BUDGET 
The University's budget committees have constructed a 1992-93 Educational Budget assuming a 15% 
reduction in the original 1992-93 projected instructional subsidy and a 9% cap on increases in tuition 
(instructional plus general fees). My comments this morning regarding the budget are made in the context 
of those assumptions. The latest news from Columbus suggests that the assumption of a 15% reduction 
in subsidy is, unfortunately, realistic. The cap on fee increases for 1992-93 is currently 7% and the fee 
increases that we are asking the Board to approve this morning are consistent with a 7% cap. The 7% 
cap was legislated last year as part of a state budget that included a modest increase in state support 
for higher education for 1992-93. Given the dramatic reduction in that assumed state support, we are 
hopeful that the fee cap for 1992-93 will, in fact, be raised and are also asking the Board this morning, for 
authorization to increase our 1992-93 fees in accord with any increase in the cap that may be 
forthcoming. 
REVENUE 
Given the 15% reduction from projected 1992-93 subsidy levels and the assumed fee cap (9%) for 
1992-93, (although this has not yet been authorized by the state), along with our projections that there 
will be a modest decrease in enrollment (395 students), Educational Budget revenue projected for 1992-93 
equals $120,938,341. This is a decrease of $924,435 or 0.76% from 1991-92 Educational Budget income. 
This nearly $1 million decrease in revenue from 1991-92 to 1992-93 is calculated by subtracting a 
projected decrease of $6.25 million (15%) in instructional subsidy, and adding an expected increase of $4.8 
million or 9% in student fee income plus a $.53 million increase in income from other sources and prior year 
carryover to our '91-'92 base. The carryover for 1992-93 results primarily from a $500,000 one-time 
operating budget reduction in late spring 1992, as part of a response to earlier state budget cuts. Of 
course, if the fee cap is not increased from 7% to 9% by the state legislature, then our revenue decrease 
will be that much greater. 
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i It is also important to note that although student fee income is projected to increase nominally $4.8 million for 1992-93, more than $1.9 million of this increase in fee income will be matched dollar for dollar by increases in expenditures for items such as graduate student fee waiver scholarships, employee and dependent fee waivers, scholarships, and payments to the Medical College of Ohio for our joint nursing 
and physical therapy programs. In fact, more than $2.3 million of 1992-93 income is matched dollar for 
dollar by mandatory increases in expenditures. This means that the nej decrease in available income for 
1992-93, after accounting for income matched by unavoidable mandatory expenditure increases, is more 
than $3.22 million. 
REDUCTIONS 
Permanent Reductions 
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Given the significant decrease in income for 1992-93, and the need to cover the $2.3 million in expense 
increases matched by income plus $1.32 million in other expense increases (e.g. health insurance) and the 
necessary funding of a $1.64 million reserve as a cushion against further subsidy reductions or other 
income shortfalls and as a potential source for compensation increases if there are no further cuts, we 
have had to recommend programmatic reductions totaling $6.18 million from our approved 1991-92 
Educational Budget. Permanent reductions in personnel and operating budgets will generate 1992-93 
savings totaling nearly $1.86 million. Annual savings from these permanent reductions will exceed $2.37 
million in future years, including savings resulting from consolidation and restructuring, eliminated services 
and activities, and shifting support of activities to auxiliary budgets or private sources. 
We feel that these permanent reductions, although painful, are necessary given the relatively bleak 
longer term outlook for state support for higher education. It is important to note that none of these 
permanent reductions involve cutting additional faculty positions or academic department operating 
budgets, although reductions in these areas are being made on a temporary basis. Unfortunately, 
however, these permanent reductions will require us to lay off on the order of 33 full-time and part-time 
administrative and classified staff. In addition some individuals will have their employment time reduced, 
e.g. fiscal to academic year, full-time to part-time, and reduced part-time hours. More specific information 
on the areas impacted by these layoffs will be released next week after the affected employees have 
been notified. I deeply regret the need to lay off loyal BGSU employees, but I'm convinced that the 
necessity to modestly reduce the extent of our activities while at the same time moving to enhance their 
efficiency, leaves us little choice. 
Temporary Reductions 
In addition to the permanent reductions described above, we also must make temporary Educational 
Budget reductions totaling nearly $2.89 million for 1992-93. This includes more than $2.11 million in 
temporary personnel reductions and $.78 million in temporary operating budget reductions. These 
reductions impact all areas of the University, academic and non-academic. In theory, these are reductions 
that we hope to restore in the future, although each case will be carefully evaluated before any 
restoration occurs. This category includes approximately 40 vacant full-time faculty positions, which we 
will need to begin restoring in 1993-94 if at all possible. We believe that we can meet 1992-93 student 
instructional demand by utilizing increased numbers of part-time faculty, including many of the more than 
40 faculty who retired this year and who will be teaching one semester next year under our Supplemental 
Retirement Program. In addition there will have to be selected increases in class sizes and teaching loads. 
Over the longer term, however, the continued vitality of our academic programs clearly requires that we 
restore our full-time faculty strength. 
Although, as noted above, our permanent reductions will result in layoffs of 33 employees, the $2.89 
million in temporary reductions just described do not require any employee layoffs. The budget committees 
recommended that we defer further temporary reductions that would have required an additional 20 to 30 
employee layoffs. Although in future years these layoffs would have yielded annual savings of $889,000, 
the projected savings in 1992-93 (after accounting for the impact of notice require-ments, bumping, costs 
of unemployment compensation, etc.) would have amounted to only approximately $355,000. If the 1992- 
93 subsidy reduction exceeds 15% or the fee cap is not increased from 7% to 9%, then it will be 
necessary to proceed with these additional reductions and the resulting layoffs. 
In addition to the permanent and temporary reductions, the $6.18 million package of reductions also 
includes $700,350 from reduction of summer I992 instructional salaries and $732,000 in projected savings 
from the PERS Early Retirement Incentive Program and employees volunteering to take reductions in 
salary in return for reduced work time (fiscal year to academic year, 40 hours/week to 35 hours/week, 
salary reduction/leave, etc.). As I have noted earlier, a committee will be studying the faculty summer 
instructional salary issue before any decision is made on 1993 summer instructional salaries. 
The reductions described above will clearly have a very significant impact on Bowling Green State 
University. In addition to the 33 full-time and part-time positions eliminated as a result of layoffs, we are 
also eliminating 82 vacant positions and anticipate that approximately an additional 72 staff positions will 
be eliminated during the next year through our Early Retirement Incentive Program. Thus, under our 
current plan, by the end of 1992-93, we will have eliminated approximately 187 positions, 33 by layoff 
and 154 by attrition, primarily retirement. As a result, there will be fewer full-time faculty and 
administrative and classified staff. More classes will be taught by part-time faculty. Some class sizes 
will be larger and fewer sections will be offered. The library and computer labs will be open fewer hours. 
We will purchase fewer books and journals for the library and defer making needed equipment purchases 
for both academic and non-academic programs. Some administrative offices and support activities will 
be eliminated. Service to students in areas such as Registration & Records, Placement, the Counseling 
and Career Development Center and the Bursar's Office will be slower. Buildings will be receiving 
reduced custodial and maintenance services. We will no longer be doing some things that we deem 
valuable, but less central to the core academic mission of the University. None of these reductions are 
desirable; they are all difficult and painful; they will reduce our ability to serve our students. But I believe 
we will be able to accomplish them while maintaining the integrity of our essential academic, as well as 
non-academic, programs. 
Although I am hopeful that the state budget situation will stabilize as we move through this coming 
fiscal year, I doubt very much that we will see any quick restoration of the significant reductions in state 
support that higher education has endured over the past three years. Given the absolute necessity of 
providing a significant salary increase for our employees by the beginning of the 1993-94 fiscal year at 
the very latest, we have little choice but to continue to search for ways to reduce our expenditures while 
maintaining the strength and vitality of our core mission activities. 
I conclude on a happier note. Summer Commencement will be held in front of University Hall on 
August 8 at 9:30 a.m. (Anderson Arena, if inclement weather). I am pleased to announce that Ms. Hiroko 
Nakamoto, a Hiroshima survivor, a distinguished BGSU alumna and renowned interior designer in Japan, 
will give the commencement address. Ms. Nakamoto will also receive an honorary doctor of fine arts, 
and Mr. Michael Woods, Science Editor - Blade Communications Inc., will receive an honorary doctor of 
public service. Dr. Arnold Rampersad '67, Woodrow Wilson Professor of English and Director, Program in 
American Studies at Princeton University, will receive the Alumni Association's 1992 Distinguished 
Alumnus Award. 
Mr. Chairman, this concludes my report. 
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i PERSONNEL/FACILITIES COMMITTEE Mr. Medlin reported that the Personnel/Facilities Committee met on Thursday afternoon and reviewed seven action items and one discussion item. 
Personnel Changes Since May 8.1992. Meeting 
No. 57-92 Mr. Medlin moved and Mr. Moorehead seconded a motion stating that the Board 
of Trustees has reviewed and ratified the Personnel Changes since the May 8, 
1992, meeting. The motion was approved with no negative votes. 
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Name 
Debra Miles 
Sharon Strand 
Victoria Jimison 
Debra Miles 
Melinda Ottney 
Cheryl Sokoll 
PERSONNEL CHANGES 
ADMINISTRATIVE STAFF 
ACADEMIC AFFAIRS 
Title and Department Effective Date Salary 
. New Appointments - Full-time 
Director of Business and Operations, 
Chemistry 
Assistant Director of Academic 
Enhancement, Writing Laboratory 
5-1-96/6-30-92     $28,000 fyr 
5-21-92/6-30-92    $26,000 fyr 
New Appointments - Part-time 
Editorial Assistant, Department 
of Geology 
4-13-92/6-30-92 
(externally funded) 
$2,001 
Reappointments Full-time 
Director of Business and Operations, 
Department of Chemistry 7-1-92/6-30-93 
Resignations 
Microbiology Lab Technician, 5-8-92 
Biological Sciences 
Director, Intramurals, School of      5-20-92 
HPER 
$28,000 fyr 
Personal Reasons 
Accepted another 
position 
Changes to Previously Reported Personnel Actions 
Holly Kepple, Director of College Relations, Firelands College, resignation date changed from June 1,1992 to June 
30,1992. 
W8 
PRESIDENT'S AREA 
Name Title and Department Effective Date Salary 
Bruce Cunningham Assistant Football Coach, 
Intercollegiate Athletics 
Resignations 
4-13-92/5-31-92 !           $10,000 
10 month 
Anthony Solomon Assistant Men's Basketball 
Coach, Intercollegiate Athletics 
5-26-85 Accepted another 
position 
I 
Deborah Heineman, 
STUDENT AFFAIRS 
Resignation? 
Associate Director, Financial Aid    £8-92 
and Student Employment 
Changes in Assignment. Rank and Salary 
Accepted another 
position 
Kathryn Ellis, Pharmacist, Student Health Services, employed beyond 1991-92 contract as follows: 4/2 
(4 hours); 4/3 (1 hour); 4/6 (6 hours); 4/10 (1 hour); 4/13 (1 hour); 4/17 (1 hour); 4/21 (7 hours); 4/22 (8 
hours); 4/23 (6 hours); 4/27 (1 hour), $644.04. 
Janet Spieker, Pharmacist, Student Health Services, employed beyond 1991-92 contract as follows: 4/8 
(8 hours); 4/16 (6 hours); $251.44. 
I 
Name 
Fouad Habboub 
Arto Woodley 
UNIVERSITY RELATIONS 
Title and Department Effective Date Reason 
Resignations 
6-5-92 Assistant Operator/TV 
Computer Services Manager, 
WBGU-TV 
Assistant to the Vice President 
for University Relations 
6-26-92 
Accepted another 
position 
Accepted another 
position 
ACADEMIC AFFAIRS 
ARTS AND SCIENCES 
Retirements 
Patrick Alston, Professor of History, effective June 1,1992. 
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Ray Browne, Distinguished University Professor and Chair of Popular Culture, effective July 1,1992. 
Douglas Daye, Professor of Philosophy, effective July 1,1992. 
Harold Fisher, Professor and Chair of Journalism, effective July 1,1992. 
Jane Forsyth, Professor of Geology, effective June 1,1992. 
William Hann, Associate Professor of Biological Sciences, effective July 1,1992. 
Kirill Hartman, Assistant Professor of German, Russian, and East Languages, effective June 1,1992. 
John Hiltner, Jr., Professor of Geography and Director of Gerontology Program in the College of Health 
and Human Services, effective August 1,1992. 
Herbert Hollister, Professor of Mathematics and Statistics, effective July 1,1992. 
Harold Johnson, Professor of Psychology, effective June 1,1992. 
Donald Kausch, Professor of Psychology and Director of Psychological Service Center, effective July 1, 
1992. 
Andrew Kerek, Dean of College of Arts and Sciences and Professor of English, effective August 1,1992. 
Marilyn Madden, Associate Professor of Romance Languages, effective July 1,1992. 
Michael Marsden, Associate Dean of the College of Arts and Sciences and Professor of Popular Culture, 
effective September 1,1992. 
Philip O'Connor, Distinguished Research Professor of English, effective July 1,1992. 
Wallace Pretzer, Professor of English, effective July 1,1992. 
Karl Schurr, Professor of Biological Sciences, effective June 1,1992. 
Bernard Sternsher, Distinguished University Professor of History, effective June 1,1992. 
Robert Warehime, Associate Professor of Psychology with a dual appointment in the Counseling and 
Career Development Center, effective July 1,1992. 
Resignations 
John Cavanaugh, Professor of Psychology with joint appointment in the College of Health and Human 
Services; effective August 7,1992, accepted another position. 
Nancy Jo Dunn, Associate Professor of Psychology; effective May 15,1992, accepted another position. 
Robert Groff, Assistant Professor of Theatre; effective May 15,1992, personal reasons 
Sharon Strand, Instructor of English; effective May 20,1992; accepted administrative position in 
Academic Enhancement. 
Changes in Assignment. Rank and Salary 
Andrew Glass, Professor and Chair of Mathematics and Statistics; with a grant stipend of $6,728.33; 
May 11 -June 9,1992. 
Douglas Neckers, Distinguished University Professor and Chair of Chemistry; with a grant stipend of 
$8,740.33; May 21 - June 19,1992. 
Meredith Pugh, Professor and Chair of Sociology; with a grant stipend of $6,282; June 1992. 
Joachim Schumacher, Instructor of Geography with a joint appointment in Environmental Studies 
Program; from a terminal contract to temporary contract for 1991-92 academic year. 
Corrections to Previously Reported Personnel Actions 
Carol O'Shea, from part-time Assistant Professor of Ethnic Studies to part-time Assistant Professor of 
English; Spring Semester 1992 
BUSINESS ADMINISTRATION 
Retirements 
Don Bright, Professor of Business Education, effective July 1,1992. 
7C? 
M. Lee Goddard, Professor of Business Education, effective July 1,1992. 
Ronald Hunady, Associate Professor of Management, effective July 1,1992. 
EDUCATION AND ALLIED PROFESSIONS 
Retirements 
Benita Chambers, Assistant Professor of Educational Curriculum and Instruction, effective August 1, 
1992 
Norman Chambers, Associate Professor of Special Education, effective July 1,1992. 
Sue Hager, Assistant Professor of Health, Physical Education and Recreation, effective July 1,1992. 
Theresa Milne, Instructor of Educational Curriculum and Instruction, effective June 1,1992. 
Ina Temple, Associate Professor of Health, Physical Education and Recreation, effective June 1,1992. 
LIBRARIES AND LEARNING RESOURCES 
Retirements 
Angela Lindley, Associate Professor and Collection Development Librarian of Libraries and Learning 
Resources, effective July 1,1992. 
Resignations 
Bonnie Gratch, Associate Professor and Director of Information Services of Libraries and Learning 
Resources, effective June 30,1992. 
MUSICAL ARTS 
Retirements 
Edwin Betts, Professor of Music Performance Studies, effective June 1,1992. 
Wendell Jones, Professor of Music Performance Studies, effective June 1,1992. 
David Melle, Professor of Music Performance Studies, effective June 1,1992. 
Resignations 
Jay Jackson, Assistant Professor of Music Education; effective May 20,1992, accepted another position. 
STUDENT AFFAIRS 
Retirements 
Mary Edmonds, Vice President for Student Affairs and Professor of Sociology in the College of Health 
and Human Services; effective March 1,1992. 
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Proposed Appointment - Distinguished Teaching Professor 
No. 58-92 Mr. Medlin moved and Judge Connally seconded that approval be given to naming 
Dr. V. Frederick Rickey as a Distinguished Teaching Professor. The motion was 
approved with no negative votes. 
I 
I Proposed Revisions to the Student Code Mr. Medlin stated that the Student Code revisions dealt with door-to-door canvassing and voter registration. He noted that anyone wishing to register people must be a voter registrar and complete the 
necessary steps. 
No. 59-92 Mr. Medlin moved and Mr. Laskey seconded that approval be given to the 
proposed revisions to tne Student Code, as outlined below. The motion was 
approved with no negative votes. 
Revision? tp Student Code 
VII.   Jurisdiction 
171! 
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A. THE DIRECTOR OF STANDARDS AND PROCEDURES HAS RESPONSIBILITY AND 
AUTHORITY FOR THE DISCIPLINE OF STUDENTS OF THE UNIVERSITY AS 
DELEGATED BY THE PRESIDENT (SEE SECTION IV) AND AS SET FORTH IN THIS 
STUDENT CODE. THE DIRECTOR MAY DESIGNATE UNIVERSITY OFFICIALS TO 
CONDUCT DISCIPLINARY HEARINGS AND TO RECOMMEND ANY COURSE OF 
DISCIPLINARY ACTION TO THE DIRECTOR FOR IMPLEMENTATION. 
Appendix Q - Door-to-Door Political Canvassing/VOTER REGISTRATION 
A. AUTHORIZATION 
1. Each representative who wishes to canvass OR REGISTER VOTERS door-to-door 
within the campus living units shall be responsible for securing a letter from the assistant 
vice president student affairs; residential services OR DESIGNEE authorizing that 
representative to canvass OR REGISTER VOTERS door-to-door within the campus 
living units. 
2 In addition to the letter of authorization, each representative shall be given copies of the 
regulations governing canvassing AND VOTER REGISTRATION within the living units. 
3. Canvassing is defined to include only those approved activities which seek to elicit voter 
support for individuals who are candidates for elective offices at the federal, state or 
local levels of government, and also for those individuals who are candidates for campus- 
wide elective offices within the University community. VOTER REGISTRATION IS 
DEFINED TO INCLUDE THE DISTRIBUTION OF REGISTRATION CARDS 
APPROVED BY THE SECRETARY OF STATE FOR COMPLETION AND RETURN 
BY THE REGISTRANT OR COMPLETION OF THE CARDS BY VOLUNTEERS 
AUTHORIZED BY THE BOARD OF ELECTIONS. 
B. REGULATIONS 
1. Each person who engages in door-to-door political canvassing OR VOTER 
REGISTRATION within the campus living units is required to personally obtain a letter 
from the assistant vice president student affairs; residential services OR DESIGNEE 
authorizing such activities within the campus living units. 
172 
2 Each person who engages in door-to-door political canvassing OR VOTER 
REGISTRATION within the campus living units shall have in his/her possession a signed 
letter of authorization and picture identification. It is required that the letter of 
authorization and picture identification shall be shown to any University official or 
student upon demand. 
3. Canvassers shall be permitted within the campus living units beginning three weeks prior 
to the date of election. VOTER REGISTRATION SHALL BE PERMITTED WITHIN 
THE CAMPUS LIVING UNITS BEGINNING 30 CALENDAR DAYS BEFORE THE 
DEADLINE FOR VOTER REGISTRATION ESTABLISHED BY THE BOARD OF 
ELECTIONS. 
4. Canvassing AND VOTER REGISTRATION shall be permitted within the campus living 
units during the hours of 1 p.m. to 9 p.m. 
5. In accordance with University CAMPUS LIVING UNIT visitation regulations, NON- 
RESIDENTS OF THE RESIDENCE UNIT MUST BE ESCORTED AT ALL TIMES BY 
A RESIDENT OF THAT LIVING UNIT. Each canvasser OR VOTER REGISTRAR is 
responsible for providing his/her escort. 
6 Canvassers are not permitted to solicit contributions or to sell any item. VOTER 
REGISTRARS ARE NOT PERMITTED TO SOLICIT CONTRIBUTIONS; SOLICIT 
VOTES FOR ANY PARTICULAR CANDIDATE; OR SELL ANY ITEMS. FURTHER- 
MORE, VOTER REGISTRARS ARE PROHIBITED FROM PROVIDING ANY 
LITERATURE OR ITEM WHICH IDENTIFIES ANY CANDIDATE OR POLITICAL 
PARTY. 
7.   No amplifying devices may be used. 
ft Canvassers shall honor "no canvassing" signs on student doors. VOTER REGISTRARS 
SHALL HONOR "NO VOTER REGISTRATION" SIGNS ON STUDENT DOORS. 
CANVASSERS AND VOTER REGISTRARS will leave student rooms when requested 
to do so by the student(s). 
9. Dining rooms and restrooms shall be considered "off limits" to canvassing. 
RESTROOMS SHALL BE CONSIDERED "OFF LIMITS" TO VOTER REGISTRATION. 
PERSONS WISHING TO CONDUCT VOTER REGISTRATION IN THE DINING 
HALLS MUST OBTAIN PERMISSION FROM THE DIRECTOR OF FOOD 
OPERATIONS. Candidates OR VOTER REGISTRARS are permitted to meet with 
students in lounges and to distribute campaign literature as per University AND 
CAMPUS LIVING UNIT regulations. 
10. Those individuals who violate the regulations must leave the campus living unit when 
requested to do so by a University official and said violators may thereafter be excluded 
from canvassing OR VOTER REGISTRATION within the campus living units for the 
remainder of the three week period IN which door-to-door canvassing THE ACTIVITY is 
permitted. 
I 
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Proposed Revision to Academic Charter: Pav for Faculty Improvement Leaves 
No. 60-92 Mr. Medlin moved and Judge Connally seconded that approval be given to 
continuing the program in which faculty taking a two-semester faculty 
improvement leave receive 70% of their salary. The motion was approved with 
no negative votes. 
Proposed Revision to Classified Staff Handbook 
Mr. Medlin explained that the proposed revision of the Classified Staff Grievance Procedure 
eliminated some unnecessary steps and is much more streamlined. 
No. 61-92 Mr. Medlin moved and Mr. Laskey seconded that approval be given to the 
proposed revision of the Classified Staff Grievance Procedure in the Classified 
Staff Handbook, as outlined below. The motion was approved with no negative 
votes. 
CLASSIFIED GRIEVANCE POLICY AND PROCEDURES 
POLICY STATEMENT 
IT IS THE POLICY OF BOWLING GREEN STATE UNIVERSITY TO PROVIDE PROCEDURES THROUGH WHICH 
CLASSIFIED STAFF MEMBERS MAY HAVE A REVIEW OF THEIR JOB-RELATED PROBLEMS OR CONCERNS. BOWLING 
GREEN STATE UNIVERSITY RETAINS THE RIGHT TO FORMULATE ITS OWN POLICIES AND PROCEDURES AS WELL 
AS TO INTERPRET, IMPLEMENT, AND ADMINISTER THOSE POLICIES AND PROCEDURES AND ALL STATE AND 
FEDERAL LAWS. THE INTERPRETATION, IMPLEMENTATION, AND ADMINISTRATION OF STATE AND FEDERAL LAW, 
AS WELL AS UNIVERSITY POLICIES AND PROCEDURES, ARE NOT GRIEVABLE. COMPLAINTS PERTAINING TO 
THESE RIGHTS WILL NOT BE CONSIDERED FOR HANDLING WITHIN THE FRAMEWORK OF THIS PROCEDURE. 
EMPLOYEE PROBLEMS OR CONCERNS SHOULD BE RESOLVED AS QUICKLY AS POSSIBLE IN A POSITIVE, 
CONSTRUCTIVE MANNER AND EMPLOYEES ARE ENCOURAGED TO CONSULT THEIR IMMEDIATE SUPERVISOR OR A 
REPRESENTATIVE FROM PERSONNEL SERVICES. IF, HOWEVER, AN EMPLOYEE BELIEVES THAT MATTERS 
RELATING TO HIS OR HER CONCERNS CONTINUE AND/OR THE PROBLEM IS GROWING WORSE, THE EMPLOYEE 
SHOULD FOLLOW THE PROCEDURES AS OUTLINED BELOW. 
DEFINITIONS 
GRIEVANCE: A PROBLEM OR COMPLAINT THAT ARISES IN THE COURSE OF EMPLOYMENT OVER THE APPLICATION 
OF FEDERAL LAW, STATE CIVIL SERVICE LAWS AND/OR UNIVERSITY POLICIES AND PROCEDURES AND WHICH IS 
WITHIN THE AUTHORITY OF THE UNIVERSITY 10 RESOLVE. 
EXAMPLE OF A GRIEVABLE INCIDENT: AN EMPLOYEE IS SINGLED OUT IN A DEPARTMENT AS THE ONLY 
INDIVIDUAL HAVING TO PURCHASE THEIR OWN TOOLS/EQUIPMENT IN ORDER TO PERFORM THEIR JOB. THIS 
WOULD BE A MISAPPLICATION OF THE STANDARD UNIVERSITY PRACTICE OF PROVIDING EQUIPMENT/TOOLS 
FOR EMPLOYEES. 
EXAMPLE OF A NON-GRIEVABLE INCIDENT: AN EMPLOYEE DOES NOT LIKE THE PARTICULAR BRAND OF 
TOOLS/EQUIPMENT THAT THEY ARE REQUIRED TO USE IN THE PERFORMANCE OF THEIR DUTIES AND WANTS 
A DIFFERENT BRAND PURCHASED. THIS WOULD NOT BE A GRIEVABLE INCIDENT, BECAUSE THE UNIVERSITY 
RETAINS THE RIGHT TO CHOOSE THE TYPE OF EQUIPMENT/TOOLS THAT ARE ISSUED TO EMPLOYEES. 
GRIEVANT: A CLASSIFIED STAFF MEMBER WHO IS FILING THE GRIEVANCE THAT IS NOT OTHERWISE COVERED 
UNDER A COLLECTIVE BARGAINING UNIT'S AGREEMENT. 
RESPONDENT: THE SUPERVISOR (OR OTHER INDIVIDUAL IF DETERMINED BY THE EXECUTIVE DIRECTOR, 
PERSONNEL SERVICES) WHO IS RESPONSIBLE FOR INVESTIGATING THE GRIEVANCE AND PREPARING THE 
RESPONSE ON THE APPROPRIATE GRIEVANCE FORM AT EITHER STEP 1 OR STEP 2. 
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ADVISOR:   A CURRENT UNIVERSITY EMPLOYEE WHO MAY ACCOMPANY AND ADVISE A RESPONDENT OR 
GRIEVANT DURING THE GRIEVANCE PROCESS. 
GENERAL PROVISIONS 
1. A GRIEVANCE IS A PROBLEM OR COMPLAINT WHICH ARISES IN THE COURSE OF EMPLOYMENT OVER THE 
APPLICATION OF FEDERAL LAW, STATE CIVIL SERVICE LAWS AND/OR UNIVERSITY POLICIES AND 
PROCEDURES AND IS WITHIN THE AUTHORITY OF THE UNIVERSITY TO RESOLVE. 
2. DISCRIMINATION BASED ON GENDER, RACE, RELIGION, AGE, NATIONAL ORIGIN, DISABILITY OR SEXUAL 
ORIENTATION ARE NOT PROPER WITHIN THE FRAMEWORK OF THE GRIEVANCE PROCEDURE AND SHOULD BE 
HANDLED THROUGH THE OFFICE OF AFFIRMATIVE ACTION AND HANDICAPPED SERVICES. 
3. ALL THE TIME LIMITS ARE IN CALENDAR DAYS, UNLESS OTHERWISE INDICATED IN THE GRIEVANCE 
PROCEDURES. TIME LIMITS MAY BE EXTENDED UPON MUTUAL AGREEMENT OF BOTH PARTIES. 
4. IF A DECISION IS NOT MADE BY RESPONDENTS WITHIN THE TIME LIMITS ESTABLISHED UP THROUGH STEP 2 
OF THE GRIEVANCE PROCESS, THE GRIEVANCE WILL AUTOMATICALLY BE MOVED TO THE NEXT STEP OF THE 
GRIEVANCE PROCEDURE. 
5. IF THE RESULTS OF A GRIEVANCE AT ANY STEP ARE NOT APPEALED BY A CLASSIFIED STAFF MEMBER 
WITHIN THE ESTABLISHED TIME LIMITS BY GOING TO THE NEXT STEP OF THE GRIEVANCE PROCEDURES, THE 
GRIEVANCE WILL BE CONSIDERED TERMINATED. 
6. THE BURDEN OF PROOF LIES WITH THE EMPLOYEE FILING THE GRIEVANCE. THE EMPLOYEE MAY WITHDRAW 
HIS OR HER GRIEVANCE AT ANY STAGE OF THE GRIEVANCE PROCEDURE. 
I 
7. AN EMPLOYEE AND WITNESSES WILL BE ALLOWED TIME OFF, WITH PAY, DURING REGULARLY ASSIGNED 
SHIFT(S) TO PRESENT A GRIEVANCE OR TESTIFY AT ANY STEP OF THE GRIEVANCE PROCEDURE. 
8. EMPLOYEES CURRENTLY EMPLOYED ON AN ACTIVE BASIS ARE ELIGIBLE TO USE THE GRIEVANCE 
PROCEDURE. EMPLOYEES WHO ARE SUSPENDED ARE NOT ELIGIBLE TO UTILIZE THE GRIEVANCE PROCEDURE 
DURING THE PERIOD OF SUSPENSION. DISMISSAL OR VOLUNTARY RESIGNATION FROM THE UNIVERSITY 
WILL TERMINATE ANY GRIEVANCE INITIATED BY THE FORMER EMPLOYEE. 
I 
9. A GRIEVANCE WHICH IS APPEALED TO THE COURTS OR TO THE STATE PERSONNEL BOARD OF REVIEW WILL 
BE AUTOMATICALLY WITHDRAWN FROM THE UNIVERSITY'S GRIEVANCE PROCEDURE. 
10. ONLY THE EMPLOYEE WHO IS DIRECTLY AFFECTED CAN FILE A GRIEVANCE. GRIEVANCES MAY NOT BE FILED 
ON BEHALF OF A CLASSIFIED STAFF MEMBER OR GROUP. 
11. ALL DISCUSSIONS AND MEETINGS REGARDING GRIEVANCES WILL TAKE PLACE IN A PRIVATE SETTING AND 
WILL NOT BE OPEN TO THE PUBLIC. 
12. THE RESPONDENT AND THE GRIEVANT MAY SEEK LEGAL COUNSEL, BUT MAY NOT BE REPRESENTED BY 
LEGAL COUNSEL DURING ANY STEPS OF THE GRIEVANCE PROCEDURE. 
13. THE GRIEVANT MAY BE ACCOMPANIED THROUGH ALL STEPS OF THE GRIEVANCE PROCEDURE BY ANOTHER 
UNIVERSITY EMPLOYEE OF HIS/HER CHOICE WHO MAY SERVE AS AN ADVISOR, BUT SUCH ADVISOR MAY NOT 
PARTICIPATE IN THE ROLE OF LEGAL COUNSEL DURING THE PROCEEDINGS. ADVISORS MAY ASSIST IN 
CLARIFYING POINTS OR DISCUSSING PROCEDURES WITH THE PANEL. 
PROCEDURES FOR RUNG A GRIEVANCE 
NOTE: BEFORE FILING A FORMAL GRIEVANCE EVERY AVAILABLE EFFORT SHOULD BE TAKEN TO RESOLVE THE 
ISSUE INFORMALLY. STAFF MEMBERS OF PERSONNEL SERVICES DEPARTMENT ARE AVAILABLE TO ASSIST IN 
INFORMAL RESOLUTION OF DIFFERENCES BETWEEN EMPLOYEES AND THEIR SUPERVISORS AND MANAGERS OR 
TO ASSIST IN THE INTERPRETATION OF POLICIES AND PROCEDURES AND THEIR PROPER APPLICATION. IF ALL 
ATTEMPTS AT INFORMAL RESOLUTION ARE UNSUCCESSFUL THE FOLLOWING PROCEDURES SHOULD BE 
FOLLOWED TO SEEK A FORMAL RESOLUTION. 
I 
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STEP1 
THE CLASSIFIED STAFF MEMBER MUST FORMALLY PRESENT A GRIEVANCE TO HIS/HER IMMEDIATE SUPERVISOR 
WITHIN SEVEN (7) CALENDAR DAYS OF THE DATE OF A GRIEVABLE INCIDENT. IN THE SITUATION WHERE THE 
GRIEVANCE INVOLVES THE IMMEDIATE SUPERVISOR, THE GRIEVANT MAY PRESENT THE GRIEVANCE TO THE 
EXECUTIVE DIRECTOR OF PERSONNEL SERVICES OR HIS/HER DESIGNEE WHO WILL DESIGNATE ANOTHER 
INDIVIDUAL AS RESPONDENT AT STEP 1 WITH THE CONSENT OF THE GRIEVANT. 
THE FOLLOWING INFORMATION MUST BE CLEARLY STATED ON THE APPROPRIATE GRIEVANCE FORM 
DESIGNATED BY THE UNIVERSITY. 
1) NATURE AND SPECIFICS OF THE GRIEVANCE. 
2) ALLEGED MISAPPLICATION OF RULES/PROCEDURES. 
3) DATE OF ALLEGED MISAPPLICATION. 
4) CORRECTIVE ACTION REQUESTED AND REASONS. 
5) SUMMARY OF EFFORTS MADE TO RESOLVE THE GRIEVANCE INFORMALLY. 
6) ANY OTHER INFORMATION PERTINENT TO THE GRIEVANCE, INCLUDING ALL FACTUAL INFORMATION 
AVAILABLE, INCLUDING DATES, NAMES OF INDIVIDUALS INVOLVED, INCIDENTS, OCCURRENCES, 
CIRCUMSTANCES AND DATES OF ANY RELEVANT DECISION OR ACTION. 
UPON RECEIPT OF THE GRIEVANCE FORM, THE RESPONDENT (IMMEDIATE SUPERVISOR OR OTHER INDIVIDUAL), IF 
DESIGNATED AS STEP ONE RESPONDENT, WILL DATE-STAMP THE GRIEVANCE FORM TO ESTABLISH THE 
EFFECTIVE DATE FOR TIME LIMITS APPLICABLE IN THIS PROCEDURE, AND RETURN A DATE-STAMPED COPY TO 
THE GRIEVANT IMMEDIATELY. 
THE RESPONDENT WILL DISCUSS THE GRIEVANCE WITH THE GRIEVANT AS SOON AS POSSIBLE, BUT NO LATER 
THAN SEVEN (7) DAYS FROM RECEIPT OF THE GRIEVANCE FORM. IN ADDITION, THE RESPONDENT WILL MEET 
WITH OTHER INDIVIDUALS WHO MAY HAVE INFORMATION RELEVANT TO THE GRIEVANCE. 
AFTER THE MEETING, THE RESPONDENT WILL RESPOND TO THE GRIEVANT ON THE GRIEVANCE FORM AS SOON 
AS POSSIBLE, BUT NO LATER THAN SEVEN (7) DAYS AFTER MEETING WITH THE GRIEVANT. 
IF BOTH PARTIES AGREE THAT THE GRIEVANCE HAS BEEN RESOLVED, THE ORIGINAL FORM SHOULD INDICATE 
THE MANNER OF RESOLUTION. BOTH PARTIES SHOULD SIGN AND DATE THE FORM AND FORWARD IT TO 
PERSONNEL SERVICES TO BE PLACED IN THE GRIEVANT'S FILE. PERSONNEL SERVICES WILL PROVIDE A COPY 
TO THE GRIEVANT, IMMEDIATE SUPERVISOR AND THE NEXT LEVEL OF SUPERVISION. 
IF THE GRIEVANCE IS NOT RESOLVED, THE ORIGINAL FORM IS RETURNED TO THE GRIEVANT WHO MAY PURSUE 
THE GRIEVANCE BY FOLLOWING THE PROCEDURES OUTLINED IN STEP 2. 
STEP 2 
IF THE EMPLOYEE IS NOT SATISFIED WITH THE RESPONSE OF STEP 1, HE/SHE MAY SUBMIT THE ORIGINAL FORM 
TO HIS/HER DEPARTMENT/ADMINISTRATIVE UNIT HEAD, AS THE STEP 2 RESPONDENT, WHO WILL DATE-STAMP 
THE GRIEVANCE FORM UPON RECEIPT AND RETURN A DATE-STAMPED COPY TO THE GRIEVANT. IF THE 
SITUATION EXISTS WHERE THE GRIEVANCE INVOLVES THE DEPARTMENT/UNIT HEAD, THE GRIEVANT MAY 
PRESENT THE GRIEVANCE TO THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR HIS/HER DESIGNEE WHO 
WILL DESIGNATE ANOTHER INDIVIDUAL AS RESPONDENT AT STEP 2, OR CHOSE TO FORWARD GRIEVANCE FOR 
CONSIDERATION AT STEP 3. 
IF THE GRIEVANCE IS TO PROCEED AT STEP 2, THE APPROPRIATE RESPONDENT WILL ATTEMPT TO DETERMINE 
THE FACTS RELATING TO THE GRIEVANCE AND MAY USE THE FOLLOWING APPROACHES IN WHATEVER ORDER IS 
DEEMED APPROPRIATE. 
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1. MEET WITH THE GRIEVANT. 
2. MEET WITH THE GRIEVANT'S IMMEDIATE SUPERVISOR AND/OR DEPARTMENT HEAD OR ANY OTHER 
INDIVIDUALS WHO MAY HAVE INFORMATION RELEVANT TO THE GRIEVANCE. 
3. MEET JOINTLY WITH THE GRIEVANT AND RESPONDENT TO TRY TO RESOLVE THE GRIEVANCE. 
THE STEP 2 RESPONDENT WILL PREPARE THE RESPONSE ON THE GRIEVANCE FORM AND RETURN IT TO THE 
GRIEVANT AS SOON AS POSSIBLE, BUT NO LATER THAN SEVEN (7) CALENDAR DAYS AFTER FILING DATE AT 
STEP 2. THE REPORT WILL CONFIRM OR DISAFFIRM IF THERE IS ACTUALLY A MISAPPLICATION OF POLICY, 
RULES, OR PROCEDURES. 
IF BOTH PARTIES AGREE THAT THE GRIEVANCE HAS BEEN RESOLVED, THE ORIGINAL GRIEVANCE FORM SHOULD 
INDICATE THE MANNER OF RESOLUTION. BOTH PARTIES SHOULD SIGN THE FORM AND FORWARD IT TO 
PERSONNEL SERVICES TO BE PLACED IN THE GRIEVANT'S FILE. 
A COPY OF THE GRIEVANCE WILL BE PROVIDED TO THE GRIEVANT, IMMEDIATE SUPERVISOR, AND THE NEXT 
LEVEL OF SUPERVISION. 
IF THE GRIEVANCE HAS NOT BEEN RESOLVED, THE ORIGINAL FORM !S RETURNED TO THE GRIEVANT WHO MAY 
PURSUE THE GRIEVANCE BY FOLLOWING THE PROCEDURES OUTLINED IN STEP 3. 
I 
STEP 3 
AN EMPLOYEE WHO IS STILL NOT SATISFIED WITH THE RESULTS OF STEP 2 MAY, WITHIN SEVEN (7) DAYS 
AFTER RECEIPT OF THE RESULTS OF STEP 2 , SUBMIT THE ORIGINAL GRIEVANCE FORM TO THE EXECUTIVE 
DIRECTOR, PERSONNEL SERVICES REQUESTING THAT A GRIEVANCE ADVISORY PANEL BE CONVENED. UPON 
RECEIPT OF THE ORIGINAL GRIEVANCE FORM, PERSONNEL SERVICES WILL DATE-STAMP THE FORM TO 
ESTABLISH THE EFFECTIVE DATE FOR TIME LIMITS OUTLINED IN STEP 3. 
WITHIN SEVEN (7) DAYS AFTER RECEIPT OF A REQUEST TO CONVENE A GRIEVANCE ADVISORY PANEL, THE 
EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR HIS/HER DESIGNEE, WILL BEGIN THE TASK OF CONVENING A 
PANEL IN ACCORDANCE WITH THE FOLLOWING GUIDELINES. 
I 
1) DIRECT THE GRIEVANT TO SELECT A NEUTRAL/IMPARTIAL PANEL MEMBER WHO IS PRESENTLY AN 
EMPLOYEE OF THE UNIVERSITY, BUT HAS NO CURRENT OR PRIOR INVOLVEMENT IN THE GRIEVANCE, 
NOR HAS A CLOSE WORKING RELATIONSHIP WITH THE GRIEVANT OR RESPONDENT(S) THAT MIGHT 
BIAS THE PANEL MEMBER. THE EMPLOYEE WILL HAVE SEVEN CALENDAR DAYS TO SUBMIT THE 
NAME OF HIS/HER PANEL MEMBER TO THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR 
HIS/HER DESIGNEE. 
2) DIRECT THE STEP 2 RESPONDENT (OR STEP 1 RESPONDENT IF STEP 2 WAS BYPASSED) TO 
SELECT A NEUTRAL/IMPARTIAL PANEL MEMBER WHO IS PRESENTLY AN EMPLOYEE OF THE 
UNIVERSITY, BUT HAS NO CURRENT OR PRIOR INVOLVEMENT WITH THE GRIEVANCE, NOR HAS A 
CLOSE WORKING RELATIONSHIP WITH THE GRIEVANT OR RESPONDENT THAT WOULD BIAS THE 
PANEL MEMBER. THE RESPONDENT WILL HAVE SEVEN CALENDAR DAYS TO SUBMIT THE NAME OF 
THEIR PANEL MEMBER TO THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR HIS/HER DESIGNEE. 
3) DIRECT THE TWO PANEL MEMBERS TO SELECT A THIRD MEMBER TO CHAIR THE GRIEVANCE 
ADVISORY PANEL FROM LIST OF UNIVERSITY EMPLOYEES MUTUALLY AGREED UPON BETWEEN THE 
CLASSIFIED STAFF COUNCIL AND THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES. THE CHAIR 
MUST HAVE NO CURRENT OR PREVIOUS INVOLVEMENT IN THE GRIEVANCE, AND MAY NOT BE 
ASSIGNED TO THE WORK AREA OF THE EMPLOYEE INVOLVED IN THE GRIEVANCE. THE TWO PANEL 
MEMBERS WILL HAVE THREE (3) WORKING DAYS TO SUBMIT THE CHAIR SELECTION TO THE 
EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR HIS/HER DESIGNEE. 
4) THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR HIS/HER DESIGNEE WILL HANDLE ALL THE 
ADMINISTRATIVE FUNCTIONS WHICH INCLUDES ENSURING THAT ALL TIME LIMITS ARE MET, AND 
THAT BOTH PARTIES ARE GIVEN AT LEAST A SEVEN CALENDAR DAY NOTIFICATION OF THE 
HEARING DATE AND ARRANGE FOR FACILITIES FOR CONDUCTING THE HEARING. 
I 
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5) THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES OR HIS/HER DESIGNEE WILL CONVENE A MEETING 
OF ALL PANEL MEMBERS INVOLVED TO EXPLAIN THE GRIEVANCE ADVISORY PANEL RULES AND 
PROCESS AND TO ASSURE THAT ALL ASPECTS OF THE PROCEDURES ARE CLEARLY EXPLAINED 
AND UNDERSTOOD. 
6) COPIES OF DOCUMENTATION FOR PRESENTATION AT THE HEARING MUST BE FURNISHED BY THE 
GRIEVANT AND RESPONDENT TO PERSONNEL SERVICES AT LEAST THREE (3) WORKING DAYS 
BEFORE THE HEARING FOR DISSEMINATION TO THE PANEL MEMBERS. LISTS OF ANY CONSENTING 
WITNESSES TO BE CALLED TO TESTIFY AT THE HEARING MUST ALSO BE SUBMITTED AT THIS TIME. 
IF ANY WITNESSES ARE UNABLE OR FAIL TO APPEAR, THE HEARING WILL PROCEED AS SCHEDULED. 
GRIEVANCE ADVISORY PANEL HEARING PROCEDURES 
1. THE PROCEDURES WILL BE INFORMAL AND CONTROLLED BY THE CHAIR OF THE PANEL. THESE PRO- 
CEDURES WILL PRESENT A FAIR OPPORTUNITY FOR BOTH SIDES TO PRESENT RELEVANT FACTS. THE 
HEARING WILL NOT BE CONDUCTED IN THE MANNER OF A TRIAL. WITNESSES MAY BE ASKED TO NARRATE 
THEIR KNOWLEDGE OF THE GRIEVANCE SPECIFICS OR RESPOND TO SPECIFIC QUESTIONS FROM PANEL 
MEMBERS. 
2. BOTH THE GRIEVANT AND THE RESPONDENT MAY BE ACCOMPANIED BY ANOTHER BOWLING GREEN STATE 
UNIVERSITY EMPLOYEE TO SERVE AS HIS/HER ADVISOR. ADVISORS MAY ASSIST IN CLARIFYING POINTS OR 
DISCUSSING PROCEDURES WITH THE PANEL. EITHER PARTY OR THEIR ADVISORS CAN MAKE THE PRE- 
SENTATION TO THE PANEL. 
3. THE BURDEN OF PROOF RESTS WITH THE EMPLOYEE FILING THE GRIEVANCE. 
4. ONLY MATERIAL RELEVANT TO THE GRIEVANCE WHICH WAS PREVIOUSLY SUBMITTED TO PERSONNEL 
SERVICES AND ORAL STATEMENTS MAY BE PRESENTED BY THE GRIEVANT, RESPONDENT OR THEIR 
RESPECTIVE ADVISORS. ADDITIONAL FACTUAL DOCUMENTATION MAY BE SUBMITTED AT THE HEARING IF 
EXTENUATING CIRCUMSTANCES CREATED A DELAY IN SECURING THE DOCUMENTS. THE CHAIR HAS THE 
FINAL AUTHORITY TO DETERMINE THE RELEVANCE OF ANY WRITTEN OR ORAL INFORMATION SUBMITTED BY 
EITHER PARTY, THEIR ADVISORS, OR WITNESSES. 
5. THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES WILL ARRANGE TO HAVE THE INVOLVED EMPLOYEE, 
RESPONDENT, PANEL MEMBERS, ADVISORS, AND CONSENTING WITNESSES EXCUSED FROM WORK TO 
ATTEND THE HEARING. ALL PARTICIPANTS WILL BE PAID FOR TIME SPENT AT THE HEARING. IF 
PARTICIPATION PLACES A PERSON IN AN OVERTIME STATUS, THE EMPLOYEE WILL BE COMPENSATED IN 
ACCORDANCE WITH THE UNIVERSITY'S OVERTIME POLICY. 
6. THE OPENING STATEMENTS AND/OR PRESENTATIONS BY BOTH PARTIES SHALL BE LIMITED TO 
APPROXIMATELY 15-25 MINUTES, UNLESS OTHERWISE DETERMINED BY THE CHAIR. 
7. WITNESSES SHALL BE PRESENT IN THE HEARING ROOM ONLY TO TESTIFY AND THEIR TESTIMONY SHALL BE 
LIMITED TO APPROXIMATELY 15-25 MINUTES, UNLESS OTHERWISE DETERMINED BY THE CHAIR. THE 
GRIEVANT AND THE RESPONDENT SHALL BE PRESENT TO HEAR THE TESTIMONY OF ALL WITNESSES. ALL 
TESTIMONY GIVEN BY THE GRIEVANT, RESPONDENT, AND WITNESSES SHALL BE DIRECTED TO THE PANEL. 
EITHER PARTY MAY DIRECT QUESTIONS TO WITNESSES SPECIFICALLY REGARDING THEIR TESTIMONY 
8. EXCEPT IN THE CASE OF AN EXTREME EMERGENCY OR AN UNUSUAL CIRCUMSTANCE, NO REQUEST FOR 
POSTPONEMENT WILL BE CONSIDERED UNLESS RECEIVED IN WRITING BY THE CHAIR AT LEAST THREE (3) 
WORKING DAYS IN ADVANCE OF THE SCHEDULED HEARING DATE. THE CHAIR IN CONSULTATION WITH THE 
EXECUTIVE DIRECTOR, PERSONNEL SERVICES, WILL DETERMINE IF A POSTPONEMENT IS WARRANTED. 
9. IN THE ABSENCE OF ANY EXTENUATING CIRCUMSTANCES, FAILURE ON THE PART OF EITHER OR BOTH 
PARTIES TO APPEAR AT THE HEARING WILL RESULT IN THE GRIEVANT AND/OR RESPONDENT LOSING THEIR 
RIGHT TO PRESENT THEIR CASE BEFORE THE PANEL. THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES 
WILL DECIDE WHETHER OR NOT TO CANCEL, PROCEED WITH, OR RESCHEDULE THE HEARING. 
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10. WITHIN SEVEN (7) CALENDAR DAYS AFTER THE CONCLUSION OF THE HEARING, THE PANEL WILL ISSUE A 
WRITTEN REPORT AND RECOMMENDATION TO THE EXECUTIVE DIRECTOR, PERSONNEL SERVICES. THE 
REPORT WILL DETAIL THE FACTUAL FINDINGS ALONG WITH A SUMMARY OF EVIDENCE PRESENTED AND THE 
RATIONALE FOR REACHING THEIR RECOMMENDATION. 
11. UNLESS CLARIFICATION OF THE PANEL'S REPORT AND RECOMMENDATION(S) IS REQUIRED, THE EXECUTIVE 
DIRECTOR, PERSONNEL SERVICES SHALL ADOPT, REJECT, OR MODIFY THE REPORT AND/OR RECOM- 
MENDATIONS) WITHIN SEVEN (7) CALENDAR DAYS AFTER RECEIVING THE PANEL'S REPORT. THE 
EXECUTIVE DIRECTOR, PERSONNEL SERVICES WILL NOTIFY THE GRIEVANT, RESPONDENT, PANEL MEMBERS, 
AND APPROPRIATE VICE PRESIDENT OF HIS/HER FINAL DISPOSITION OF THE GRIEVANCE IN WRITING WITH 
REASONS GIVEN IN THE CASE OF REJECTION OR MODIFICATION. 
12. ANY INDIVIDUAL INVOLVED IN THE GRIEVANCE PROCEDURE WILL NOT SUFFER ANY TYPE OF RETALIATION 
OR HARASSMENT FROM ANY UNIVERSITY EMPLOYEE, REGARDLESS OF THE OUTCOME OF THE GRIEVANCE. 
APPEALS 
THE GRIEVANT MAY OPT TO PURSUE APPEALS THROUGH THE COURT SYSTEM, OR THROUGH THE STATE 
PERSONNEL BOARD OF REVIEW SUBJECT TO THE SPECIFIC REGULATIONS OF THE BOARD. 
I 
Proposed Interim Special Leave Policy for Administrative Staff 
No. 62-92 Mr. Medlin moved and Mr. Laskey seconded that approval be given to the 
proposed Interim Special Leave Policy for Administrative Staff, as outlined 
below. The motion was approved with no negative votes. 
Interim Policy 
Special Leave Without Pay for Administrative Staff 
Effective Dates 7/1/92-6/30-95 
The Special Leave Policy allows full and part-time administrative staff members the opportunity to 
voluntarily request unpaid leaves of absences anytime during the calendar year subject to the following 
stipulations: 
1. Leave may occur over a period of weeks, months, monthly or a reduced week schedule of less than 
40 hours per week (leave and/or reduced work schedule may not exceed a total of three (3) months 
in a 12-month period). 
2 All leaves must be approved by the immediate supervisor and the dean, director, or area head. To 
request a leave of absence, the staff member must complete a Special Leave Request Form and 
send completed form to Personnel Services. 
3. No approval will be given to the hiring of temporary/part-time help to fill in for the temporary 
vacancies created by these leaves. The staff member's absence must not interfere or impede other 
University operations. Employees on special leave should be available to return to their assignment in 
the event of unforeseen emergencies. 
4. Employees will continue to receive paid regular medical, dental, vision, and life insurance benefits. 
Employees are responsible for paying applicable insurance premiums. 
5   Vacation and sick leave will accrue for hours actually worked. 
I 
I 
I 
I 
a In the case of PERS retirement credit accrual, employes will receive a full month of credit if earnings 
are a minimum of $250 per month, partial credit if employes earn less, and no credit if there are no 
earnings. 
7.   The status of full-time and part-time staff members remains the same. 
&   Special leave without pay can be used in sequence with vacation. 
9. The administrative staff member may terminate the special leave at his/her initiative at anytime. 
10. For leaves greater than 3 months in a 12-month period, the employee must assume the total premium 
cost for insurance benefits for the remaining months of leave. For other guidance, refer to the leave 
of absence policy in the Administrative Staff Handbook. 
Proposed Interim Voluntary Agreement for Salary Reduction in Exchange for Days of Leave 
Mr. Medlin reported that the Personnel/Facilities Committee reviewed the Proposed Interim Voluntary 
Agreement for Salary Reduction in Exchange for Days of Leave and recommended it to the Finance 
Committee. 
Status of State-Funded Capital Improvements 
Mr. Medlin stated that the Personnel/Facilities Committee reviewed the status of state-funded 
capital projects and all projects are on schedule. 
Proposed Revision to the Academic Charter: Fee Waiver Policy 
Mr. Medlin noted that the Personnel/Facilities Committee reviewed an editorial revision to the 
Academic Charter concerning the fee waiver policy, which had been forwarded to the Board of Trustees. 
There being no objection, the revision is approved. 
Honorary Degree 
Mr. Medlin announced that an honorary degree will be given to Ms. Hiroko Nakamoto at the August 
Commencement. 
FINANCE COMMITTEE 
Judge Connally reported that the Finance Committee met on Thursday afternoon and reviewed nine 
action items. 
Series 1992. Founders Renovation. Bonding Approval 
I 
No. 63-92 Judge Connally moved and Mr. Noe seconded that the Board of Trustees adopt 
and approve the attached Series 1992 Resolution for the issuance and sale of 
General Receipts Bonds, Series 1992, of Bowling Green State University not to 
exceed $17,160,000 on a 15-year basis to renovate, equip, and furnish the 
Founders Quadrangle Residence Hall. 
SERIES 1992 RESOLUTION 
Providing for the authorization, issuance and sale of 
not to exceed $17,160,000 General Receipts Bonds, Series 1992, 
of Bowling Green State University 
I 
WHEREAS, on August 28,1971, this Board adopted the General Bond Resolution (the 
"General Bond Resolution," all capitalized words and terms defined therein or in the Trust 
Agreement thereby authorized and not otherwise defined herein being used herein with the 
definitions assigned to them therein) providing for the issuance from time to time of General 
Receipts Bonds of the University, with each issue to be authorized by a Series Resolution 
adopted by the Board pursuant to the Trust Agreement; and 
WHEREAS, the General Bond Resolution was adopted and the Trust Agreement was 
authorized by the Board pursuant to the Act, which authorizes the University to issue its Bonds 
to pay costs of certain capital facilities, defined as "housing and dining facilities" or "auxiliary 
facilities" and collectively as "facilities" in Section 3345.12 of the Revised Code and referred to 
as "University Facilities" in the General Bond Resolution and in this Resolution; and 
WHEREAS, the Board has previously determined, and hereby confirms, that it is 
necessary to reconstruct, rehabilitate, remodel, renovate, improve, equip, and furnish the housing 
and dining facilities that constitute Founders Quadrangle Residence Hall (the "Project"); and 
WHEREAS, on March 13,1992, the Ohio Board of Regents, pursuant to Section 105.05 of 
Am. Sub. H.B. No. 298 of the 119th Ohio General Assembly, approved the pledge of fees by the 
University to General Receipts Bonds in a principal amount not to exceed $17,160,000; and 
WHEREAS, the University has determined to issue, as the fifth issue of Bonds under the 
Trust Agreement, not to exceed $17,160,000 principal amount of General Receipts Bonds to pay 
costs of the Project, including the reimbursement to the University of moneys temporarily 
advanced for the purpose in anticipation of being reimbursed from the proceeds of the Series 1992 
Bonds; 
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF 
BOWLING GREEN STATE UNIVERSITY, as follows: 
Section 1. Definitions and Interpretations. Where used in this Series 1992 
Resolution, the Fifth Supplemental Trust Agreement and the Certificate of Award provided for 
herein, the following terms shall have the following meanings: 
"Annual Bond Service Charge Requirement" means an amount equal to the scheduled 
principal, whether serially, at maturity, or by Mandatory Sinking Fund Requirements, and 
mandatory redemption and interest due on the Series 1992 Bonds in a particular Fiscal Year. 
"Bond Purchase Agreement" means any Bond Purchase Agreement authorized by 
Section 5 hereof between the Original Purchaser and the University relating to the sale and 
purchase of the Series 1992 Bonds. 
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"Book Entry Form" or "Book Entry System" shall mean a form or system in or under 
which (i) the beneficial right to the Bonds of any series and the Bond Service Charges on the 
Bonds of such series may be transferred only through a book entry, and (ii) physical bond 
certificates in fully registered form are issued by the University only to a Securities Depository 
or its nominee as registered owner, with the bonds "immobilized" in the custody of the Securities 
Depository, and the book entry maintained by a person or persons other than the University or 
the Trustee being the record that identifies the owners of beneficial interests in the Bonds of such 
series and the Bond Service Charges on the Bonds of such series. 
5 hereof. 
"Certificate of Award" means the Certificate of Award authorized pursuant to Section 
I 
"Code" means the Internal Revenue Code of 1986, the regulations (whether proposed, 
temporary or final) under that Code or the statutory predecessor of that Code, and any 
amendments of or successor provisions to the foregoing, and any official rulings, announcements, 
notices, procedures and judicial determinations regarding any of the foregoing, all as and to the 
extent applicable. Unless otherwise indicated, reference to a section of the Code includes that 
section and those applicable regulations, rulings, announcements, notices, procedures and 
determinations pertinent to that section. 
"Credit Support Instrument" means an insurance policy, surety bond, letter of credit or 
other credit enhancement, support or liquidity device provided pursuant to an agreement to which 
the University is a party and used to enhance or provide for the security or liquidity of the Series 
1992 Bonds. 
"Fifth Supplemental Trust Agreement" means the Fifth Supplemental Trust Agreement 
between the University and the Trustees, authorized pursuant to Section 8 hereof, including this 
Series 1992 Resolution and the Certificate of Award. 
"Fiscal Officer" means the Vice President for Planning and Budgeting (being the "Fiscal 
Officer" as defined in the General Bond Resolution), and also means, as an alternate as 
authorized by the General Bond Resolution, the Treasurer/Assistant Vice President for Planning 
and Budgeting, both as to be certified to the Trustee as provided in the General Bond Resolution. 
"Interest Payment Dates" means the first day of June and December in each year, 
commencing either December 1,1992 or June 1,1993, whichever is specified in the Certificate of 
Award. 
"Official Statement" means the Official Statement of the University relating to the 
original issuance of the Series 1992 Bonds. 
"Original Purchaser" means the underwriter or underwriters to be designated as such in 
the Certificate of Award in accordance with Section 5 hereof. 
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"Preliminary Official Statement" means the Preliminary Official Statement of the 
University relating to the original issuance of the Series 1992 Bonds. 
"Project Costs" means costs of the Project that constitute "costs of auxiliary facilities" 
as defined in the Act, including, but not limited to, the reimbursement to the University of moneys 
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temporarily advanced for the Project in anticipation of being reimbursed from the proceeds of the 
Series 1992 Bonds. 
"Register" means the books kept and maintained by the Trustee, as Bond Registrar, for 
the registration, exchange and transfer of Bonds pursuant to the Trust Agreement. 
"Regular Record Date" means the 15th day of the calendar month next preceding a 
particular Interest Payment Date. 
"Securities Depository" means any securities depository that is a clearing agency under 
federal law operating and maintaining, with its participants or otherwise, a book entry system to 
record ownership and effect transfers of book entry interests in bonds, and includes and means 
initially The Depository Trust Company (a limited purpose trust company), New York, New 
York. 
"Series 1992 Bonds" means the series of General Receipts Bonds authorized by this 
Resolution. 
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"Series 1992 Resolution" or "this Resolution" means this Resolution authorizing the 
issuance and sale of the Series 1992 Bonds, and including the Certificate of Award, as applicable. 
"Special Record Date" means, with respect to any Series 1992 Bond, the date 
established by the Trustee in connection with the payment of any overdue interest on that Series 
1992 Bond pursuant to Section 4(f) (ii) hereof. 
Unless the context otherwise indicates, words importing the singular number shall include 
the plural number, and vice versa, and the terms "hereof," "herein, "hereby," "hereto," 
"hereunder," and similar terms, mean this Series 1992 Resolution and the Fifth Supplemental 
Trust Agreement. References to sections, unless otherwise stated, are to sections of this Series 
1992 Resolution. 
Section 2. Authority. This Series 1992 Resolution is adopted pursuant to the 
General Bond Resolution, the Trust Agreement and the Act. 
Section 3. Authorization. Designation and Purpose of Series 1992 Bonds. It is 
hereby declared to be necessary to, and the University shall, issue, sell and deliver, as provided 
and authorized in this Series 1992 Resolution and Fifth Supplemental Trust Agreement, General 
Receipts Bonds of the University, which shall be designated "General Receipts Bonds, Series 
1992," in the maximum principal amount of $17,160,000 (with the actual principal amount to be as 
set forth in the Certificate of Award, determined on the basis of the Fiscal Officer's certification 
in the Certificate of Award of the amounts required to pay Project Costs and to make the 
required deposit, if any, to the Bond Service Reserve Account). For those purposes, the 
proceeds from the sale of the Series 1992 Bonds shall be allocated, deposited and applied as 
provided in Section 6 hereof. 
The appropriate officers of the University and the Board are each authorized and 
directed to sign any transcript certificates, financial statements and other documents and 
instruments and to take such actions as are necessary or appropriate to consummate the 
transactions contemplated by this Series 1992 Resolution and the Fifth Supplemental Trust 
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Agreement. The Fiscal Officer is, in connection with the original issuance of the Series 1992 
Bonds, authorized to contract for a Credit Support Instrument, and to pay the costs of it from 
proceeds of the Series 1992 Bonds, if the Fiscal Officer determines that the Credit Support 
Instrument will result in a savings in the cost to the University of financing the Project Costs and 
so specified in the Certificate of Award. 
Section 4.        Terms and Provisions Applicable to the Series 1992 Bonds. 
(a) Form and Numbering. The Series 1992 Bonds shall be issued, unless 
otherwise subsequently provided in a Supplemental Trust Agreement, only as fully registered 
Bonds and substantially in the form set forth in the Fifth Supplemental Trust Agreement, and 
shall be numbered as determined by the Fiscal Officer. 
The Series 1992 Bonds shall be issued only to a Securities Depository for holding in a 
book entry system and: (i) those Series 1992 Bonds shall be registered in the name of the 
Depository or its nominee, as registered owner, and immobilized in the custody of the Securities 
Depository; and (ii) the Series 1992 Bonds shall not be transferable or exchangeable, except for 
transfer to another Securities Depository or to another nominee of a Securities Depository as 
referred to in subsection (h) of this Section, without further action by the University as referred 
to in that subsection (h). 
(b) Denomination and Dates. Except as referred to in subsection (h) of this 
Section, there shall be a single Series 1992 Bond representing each maturity or mandatory sinking 
fund installment of the Series 1992 Bonds. Series 1992 Bonds initially issued and those 
authenticated prior to the first Interest Payment Date shall be dated as of July 1,1992 or as of 
a later date (but not later than October 15,1992) as may be stated in the Certificate of Award. 
Series 1992 Bonds subsequently authenticated shall, as to be provided in the Fifth Supplemental 
Trust Agreement, be dated as of that same date or as of the last Interest Payment Date 
preceding the date of their authentication, except in the latter case that (i) if authenticated on an 
Interest Payment Date they shall be dated as of that date and (ii) if at the time of 
authentication interest thereon is in default they shall be dated as of the date to which interest 
has been paid. Each Series 1992 Bond shall have only one principal maturity date, except for 
interim certificates or receipts which may be issued pending preparation of definitive Series 1992 
Bonds. 
(c) Interest. The Series 1992 Bonds shall bear interest from their respective 
dates payable on the Interest Payment Dates at the respective rates per annum to be 
determined by the Fiscal Officer and set forth in the Certificate of Award. The stated interest 
rate for any maturity may not exceed (8.50%) per annum, and the net interest rate on the entire 
issue may not exceed (8.00%) per annum. 
(d) Maturities. The Series 1992 Bonds shall mature on June 1 in each of the 
years 1994 through not later than 2008 and in the principal amounts in each year as the Fiscal 
Officer determines, provides and states in the Certificate of Award. Those annual maturity 
amounts shall be such that the highest Annual Bond Service Charge Requirement does not 
exceed $1,700,000, and the difference between the highest and the lowest Annual Bond Service 
Charge Requirement in any Fiscal Year in which principal is payable does not exceed $300,000. 
If, as determined in the Certificate of Award, it is in the best interest of the University and will 
result in lower aggregate total interest cost to the University, Series 1992 Bonds of certain 
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annual maturities may be in the form of capital appreciation Bonds, but subject to the limitations 
on Annual Bond Service Charge Requirements stated in the preceding sentence. 
(e) Prior Redemption 
(i) Term Bonds-Mandatory Redemption.  If provided for in the Certificate 
of Award, Series 1992 Bonds maturing in any year may be consolidated with the principal 
amount (as determined pursuant to paragraph (d) above) of Series 1992 Bonds maturing in one 
or more prior consecutive years to provide for Series 1992 Term Bonds maturing in that year in 
the aggregate principal amount of those consolidated maturities. Any such Series 1992 Term 
Bonds shall be subject to mandatory redemption by the University pursuant to Mandatory Sinking 
Fund Requirements at a redemption price equal to 100% of the principal amount redeemed, plus 
accrued interest to the date of redemption, on June 1 in the years and in the annual principal 
amounts as determined pursuant to paragraph (d) above. 
The amounts required to be paid to the Bond Service Account, determined in accordance 
with Section 7 of the General Bond Resolution, shall include amounts sufficient to redeem (less 
the amount of any credit as provided below) on each June 1 the respective principal amounts of 
any Series 1992 Term Bond subject to mandatory sinking fund redemption. For the purpose of 
effecting the mandatory redemption of any Series 1992 Term Bonds, the Trustee, on behalf of 
the University and without necessity for further action by the University, shall cause to be 
redeemed on June 1 in each of the years of mandatory sinking fund redemption, in the manner 
provided below, Series 1992 Term Bonds equal in an aggregate principal amount equal to the 
Mandatory Sinking Fund Requirements, as provided in this Section and the Certificate of Award, 
for the applicable year. 
At the University's option, to be exercised on or before the 45th day next preceding any 
June 1 in the years of any mandatory sinking fund redemption, (each such June 1, a "Redemption 
Date") the University may (i) deliver to the Trustee for cancellation Series 1992 Term Bonds, in 
any aggregate principal amount desired, or (ii) receive a credit in respect to the Mandatory 
Sinking Fund Requirement (and corresponding mandatory redemption obligation) of the University 
for any Series 1992 Term Bonds, which prior to that Redemption Date have been redeemed 
(other than through the operation of the Mandatory Sinking Fund Requirements) or purchased for 
cancellation and canceled by the Trustee and not theretofore applied as a credit against any 
Mandatory Sinking Fund Requirement (and corresponding mandatory redemption obligation). Each 
Series 1992 Term Bond so delivered or previously redeemed or purchased for cancellation shall be 
credited by the Trustee at 100% of its principal amount against the Mandatory Sinking Fund 
Requirement (and corresponding mandatory redemption obligation) of the University on that 
Redemption Date, and any credit in excess of that amount may be credited against future 
Mandatory Sinking Fund Requirements. If the University intends to avail itself in any year of the 
provisions of this paragraph, the University will on or before the 45th day next preceding June 1 
of that year furnish the Trustee with a certificate, signed by the Fiscal Officer, stating the 
extent to which the provisions of clauses (i) and (ii) above in this paragraph are to be availed of 
with respect to such Mandatory Sinking Fund Requirement (and corresponding mandatory 
redemption obligation).   Unless that certificate is so timely furnished by the University, the 
Mandatory Sinking Fund Requirement (and corresponding mandatory redemption obligation) for 
that year shall not be reduced. 
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(ii) Optional Redemption. Series 1992 Bonds maturing after June 1, 2003 
may, as determined in the Certificate of Award to be in the best interest of the University, be 
subject to redemption at the option of the University prior to their stated maturities, in whole or in 
part, from moneys other than those deposited in accordance with any Mandatory Sinking Fund 
Requirements as provided above, on any Interest Payment Date beginning June 1, 2003, at 
redemption prices equal to the following percentages of the principal amount redeemed plus in 
each case accrued interest to the date fixed for redemption: 
If Redeemed (dates inclusive) 
June 1 or December 1,2003 
June 1 or December 1,2004 
June 1,2005 or thereafter 
Redemption Price 
102% 
101% 
100% 
If determined to be in the best interest of the University, as may be provided in the Certificate of 
Award, the Fiscal Officer may eliminate or modify this provision for optional redemption, except 
that the first redemption date may not be earlier than June 1, 2002 and the highest redemption 
price may not exceed 103%. 
(iii) Partial Redemption. Notwithstanding anything in the terms of the Trust 
Agreement to the contrary, if less than all of the outstanding Series 1992 Bonds are to be 
redeemed at one time, the Board shall determine the maturities of the Series 1992 Bonds to be 
redeemed, and if less than all of the outstanding Series 1992 Bond of one maturity, if at the time 
not registered in the name of a Securities Depository or its nominee, are to be called for 
redemption, the selection of the Series 1992 Bonds or portions of those Series 1992 Bonds (in 
whole multiples of $5,000) of that maturity to be called for redemption, shall be made by lot in the 
manner provided in the Trust Agreement. If optional redemption of Series 1992 Bonds at a 
redemption price above 100% of the principal amount to be redeemed is to take place on any 
applicable mandatory sinking fund redemption date, the Series 1992 Bonds to be optionally 
redeemed shall be selected prior to the selection of the Series 1992 Term Bonds to be redeemed 
by mandatory sinking fund redemption. 
(iv) Notice. Notice of call for redemption of Series 1992 Bonds, setting forth 
the information provided for in Section 4 of the General Bond Resolution, shall be given by mail by 
the Trustee on behalf of the University, mailed not less than 30 days prior to the redemption 
date to the registered owners of the Series 1992 Bonds to be redeemed in whole or in part at their 
addresses appearing on the Register. Notice by publication shall not be required. Failure to 
receive notice by mailing, or any defect in that notice, as to any Series 1992 Bond shall not 
affect the validity of the proceedings for the redemption of any other Series 1992 Bond. 
(f) Places and Manner of Payment, and Paving Agents. 
(i) Principal. The principal of and any redemption premium on Series 1992 
Bonds shall be payable when due only to the registered owners, upon presentation and surrender 
of the Series 1992 Bonds at the principal corporate trust office of the Trustee. 
(ii) Interest. Interest on any Series 1992 Bond due on each Interest Payment 
Date shall be payable by check which the Trustee shall cause to be mailed on the Interest 
Payment Date to the person who is the registered owner of the Series 1992 Bond (or one or more 
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predecessor Series 1992 Bonds) at the close of business on the Regular Record Date applicable to 
that Interest Payment Date, at the address then appearing on the Register. If and to any 
extent, however, that the University shall make neither payment nor provision for payment of 
interest on any Series 1992 Bond on any Interest Payment Date, that interest shall cease to be 
payable to the person who was the registered owner of that Series 1992 Bond (or of one or more 
predecessor Series 1992 Bonds) as of the applicable Regular Record Date; when moneys become 
available for payment of that interest the Trustee shall, subject to Section 7.08 of the Trust 
Agreement, establish a Special Record Date for the payment of that interest which shall be not 
more than 15 nor fewer than 10 days prior to the date of the proposed payment, and the Trustee 
shall cause notice of the proposed payment and of the Special Record Date to be mailed to the 
person who is the registered owner of that Series 1992 Bond on a date not fewer than 10 days 
prior to the Special Record Date, at the address as then appears on the Register, and thereafter 
that interest shall be payable to the person who is the registered owner of that Series 1992 Bond 
(or a predecessor Series 1992 Bond) at the close of business on the Special Record Date. 
(iii) Securities Depository; Special Provisions.  Notwithstanding any other 
provision of this Series 1992 Resolution or any provision of the Trust Agreement, the Fifth 
Supplemental Trust Agreement or any Series 1992 Bond to the contrary, with the approval of 
the Fiscal Officer, the Trustee may agree with the Securities Depository (or its nominee) that is 
the registered owner of a Series 1992 Bond in the custody of that Securities Depository to make 
all payments to that Securities Depository of principal of and interest and any premium on that 
Series 1992 Bond or any portion of that Series 1992 Bond (other than any payment of its entire 
unpaid principal if so provided in the Fifth Supplemental Trust Agreement) at a place and in a 
manner (including wire transfer of federal funds) other than as provided above in this Series 1992 
Resolution, with or without prior presentation or surrender of the Series 1992 Bond, upon any 
conditions which shall be satisfactory to the Trustee and the Fiscal Officer. That payment in 
any event shall be made to the person who is the registered owner of that Series 1992 Bond on 
the date that principal and premium is due, or, with respect to the payment of interest, as of the 
applicable Regular Record Date or Special Record Date or other date agreed upon as the case 
may be. Any payment of principal, premium or interest pursuant to such an agreement shall 
constitute payment thereof pursuant to, and for all purposes of, this Series 1992 Resolution and 
the Trust Agreement. 
(g) Executive and Authentication. The Series 1992 Bonds shall be executed 
and authenticated in the manner provided in the Trust Agreement. 
(h) Replacement Bonds and Change of Depository.   If any Securities 
Depository for all the Series 1992 Bonds as selected by the University determines not to continue 
to act as a Securities Depository for the Series 1992 Bonds for holding in a book entry system, 
the University may attempt to have established a securities depository/book entry system 
relationship with another Securities Depository under this Series 1992 Resolution and the Trust 
Agreement. If the University does not or is unable to do so, after the Trustee has made 
provision for notification of the owners of book entry interests by appropriate notice to the then 
Securities Depository, the University and the Trustee shall permit withdrawal of the Series 1992 
Bonds from the Securities Depository, and authenticate and deliver Series 1992 Bonds 
certificates, in fully registered form and in the denomination of $5,000 or any whole multiple of 
$5,000 (or, in the case of any capital appreciation bonds, in their original face amount), to the 
assigns of the Securities Depository or its nominee designated to the Trustee in writing by the 
Securities Depository, all at the cost and expense (including costs of printing or otherwise 
I 
I 
I 
187 
i 
i 
i 
preparing, and delivering, replacement Series 1992 Bonds), if the event is not the result of 
University action or inaction, of those persons requesting that authentication and delivery. 
Replacement Series 1992 Bonds shall be in such form as determined by the Fiscal Officer, 
consistent with the Fifth Supplemental Trust Agreement. 
Section 5. Sale of Series 1992 Bonds. 
(a) General: Certificate of Award. The Series 1992 Bonds shall be sold to 
the underwriter or underwriters to be identified in the Bond Purchase Agreement (individually or 
collectively, by the "Original Purchaser") on such further or revised terms authorized or not 
inconsistent with this Series 1992 Resolution as are provided for or specified in the Certificate of 
Award and the Bond Purchase Agreement including, without limitation, any conditions relating to 
the obtaining of any insurance policy or other Credit Support Instrument to enhance the security 
of the Series 1992 Bonds in accordance with Section 3 hereof. The Fiscal Officer is hereby 
authorized and directed to award the Series 1992 Bonds to the Original Purchaser and to 
designate the selected Original Purchaser in the Certificate of Award, provided that the Fiscal 
Officer shall base his selection of the Original Purchaser on a determination that the one or more 
underwriters proposed to be designated as the Original Purchaser have demonstrated that it or 
they have the experience in, and other qualifications for, underwriting obligations of the character 
of the Series 1992 Bonds to enable them to market the Series 1992 Bonds on terms as favorable 
to the University as the University may reasonably expect to obtain under the circumstances. 
The purchase price may not be less than 98.5% of the aggregate offering price to the public of 
the Series 1992 Bonds (i.e., the aggregate principal amount of the Series 1992 Bonds minus any 
original issue discount specified in the Certificate of Award), plus any interest accrued from the 
date of the Series 1992 Bonds to their delivery date.  The Fiscal Officer is authorized and 
directed to execute the Certificate of Award and any Bond Purchase Agreement, in order to 
provide for the definitive terms and terms of sale and award to the Original Purchaser of the 
Series 1992 Bonds as provided in this Series 1992 Resolution, but not later than October 15,1992. 
The Bond Purchase Agreement, if any, shall not be inconsistent with this Series 1992 Resolution, 
and shall not be materially adverse to the University as approved by the Fiscal Officer. 
Execution of the Bond Purchase Agreement by the Fiscal Officer shall constitute conclusive 
approval of the Bond Purchase Agreement on behalf of the University.   The Certificate of 
Award shall be incorporated in and form a part of the Fifth Supplemental Trust Agreement. The 
Vice President for Planning and Budgeting and, as an alternate, the Treasurer/Assistant Vice 
President for Planning and Budgeting are hereby designated as the Fiscal Officer. The President 
of the University or the Secretary of the Board shall sign a written certificate to that effect to 
be maintained with the Trustee in accordance with the General Bond Resolution. 
(b) Official   Statement.    The preparation, distribution and use of a 
Preliminary Official Statement by the Fiscal Officer and the Original Purchaser are hereby 
approved. The Fiscal Officer is authorized and directed to complete the Preliminary Official 
Statement, with such modifications, completions, changes and supplements, as the Fiscal Officer 
shall approve or authorize for the purpose of preparing and determining, and to certify or 
otherwise represent, that the Preliminary Official Statement is a "deemed final" official 
statement (except for permitted omissions) by the University as of a particular date and that a 
completed version is a "final" Official Statement for purposes of SEC Rule 15c2-12(b) (1), (3) 
and (4). 
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The Fiscal Officer and any other appropriate officers of the University or the Board are 
further authorized (i) to use and distribute, or authorize the use and distribution of, the 
Preliminary Official Statement and the final Official Statement and any supplements thereto in 
connection with the original issuance of the Series 1992 Bonds as may in the judgment of such 
officers be necessary or appropriate, and (ii) to sign and deliver, on behalf of the University and 
in the official capacity of such officers, such certificates in connection with the accuracy of the 
Preliminary Official Statement and the final Official Statement and any supplement thereto as 
may in the judgment of such officers be necessary or appropriate. 
Section 6.        Allocation of Proceeds of Series 1992 Bonds. 
(a) Allocation. All of the proceeds from the sale of the Series 1992 Bonds 
shall be received and receipted for by the Fiscal Officer or by the authorized representative of 
the Fiscal Officer for that purpose, and shall be allocated, deposited and credited as follows: 
(i) To the Board Service Account in the Bond Service Fund, any portion of 
the proceeds representing accrued interest and premium, and any portion determined by the 
Fiscal Officer in the Certificate of Award to be appropriate and in the best interest of the 
University required to pay interest on the Series 1992 Bonds through not later than December 1, 
1993; 
(ii) To the Bond Service Reserve Account in the Bond Service Fund any 
amount needed to fund the portion of the Required Reserve necessitated by the Series 1992 
Bonds and not provided from other sources or not already available from amounts in that 
Account in excess of the Required Reserve computed with respect to previously issued 
Outstanding Bonds; and 
(iii) To the 1992 Project Fund, hereby established, the balance of the 
proceeds, to be applied to pay Project Costs as determined by the Fiscal Officer. 
(b) 1992 Project Fund, 
(i) Holding and Application.  The 1992 Project Fund shall be held by the 
University in a separate deposit account or accounts (except when invested as provided below) 
set up in a bank or banks that are members of the Federal Deposit Insurance Corporation, and 
used and applied to pay the Project Costs, including the reimbursement to the University of 
moneys temporarily advanced for the purpose in anticipation of being reimbursed from the 
proceeds of the Series 1992 Bonds. The University covenants that the University will not cause 
or permit to be paid from the 1992 Project Fund any moneys except in compliance with the 
provisions of the Trust Agreement and the Fifth Supplemental Trust Agreement. 
(ii) Investments.   Moneys on deposit in the 1992 Project Fund may be 
invested by or at the direction of the Fiscal Officer in Eligible Investments maturing or redeemable 
at the option of the holder thereof prior to the time needed for the purposes of the 1992 Project 
Fund. Those investments and the proceeds of their sale shall constitute part of, and earnings 
from any of those investments shall be credited to the 1992 Project Fund. Those investments 
may b sold, exchanged or collected from time to time by or at the direction of the Fiscal Officer. 
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(iii) Balance.  Any balance remaining in the 1992 Project Fund, after the 
Fiscal Officer has certified that payment of all Project Costs has been made or provided for to 
the satisfaction of the University, shall be deposited in the Bond Service Account and used for 
payment of principal of the Series 1992 Bonds, or, with the approval of the Board, expended for 
costs of University Facilities directly related to the Project if that expenditure will not, in the 
opinion of Bond Counsel to the University, adversely affect the exclusion of interest on the 
Series 1992 Bonds from gross income for federal income tax purposes. 
Section 7.        Tax Covenants: Rebate Fund. 
(a) Covenants. The University hereby covenants that: 
(i) It will use, and will restrict the use and investment of, the proceeds of 
the Series 1992 Bonds in such manner and to such extent as may be necessary so that (A) 
those Series 1992 Bonds will not constitute private activity bonds, arbitrage bonds or hedge 
bonds under Section 141,148 or 149 of the Code, or be treated other than as bonds to which 
Section 103(a) of the Code applies, and (B) the interest on those Series 1992 Bonds will not be 
treated as a preference item under Section 57 of the Code. 
(ii) It (a) will take or cause to be taken such actions that may be required of 
it for the interest on the Series 1992 Bonds to be and remain excluded from gross income for 
federal income tax purposes, and(b) will not take or authorize to be taken any actions that would 
adversely affect that exclusion, and that it, or persons acting for it, will, among other acts of 
compliance, (1) apply the proceeds of the Series 1992 Bonds to the governmental purpose of the 
borrowing, (2) restrict the yield on investment property, (3) make timely and adequate payments 
to the federal government, (4) maintain books and records and make calculations and reports, 
and (5) refrain from certain uses of those proceeds and of property financed with those 
proceeds, all in such manner and to the extent necessary to assure that exclusion of that 
interest under the Code. The Fiscal Officer and other appropriate officers are authorized (i) to 
make or effect any election, selection, designation, choice, consent, approval or waiver on behalf 
of the University with respect to the Series 1992 Bonds as the University is permitted to make or 
give under the federal income tax laws, including, without limitation, any of the elections provided 
for in Section 148(f) (4) (c) of the Code or available under Section 148 of the Code, for the 
purpose of assuring, enhancing or protecting favorable tax treatment or status of the Series 
1992 Bonds or interest thereon or assisting compliance with requirements for that purpose, 
reducing the burden or expense of such compliance, reducing the rebate amount or payments of 
penalties, or making payments of special amounts in lieu of making computations to determine, or 
paying, excess earnings as rebate, or obviating those amounts or payments, as determined by 
that officer, which action shall be in writing and signed by the officer, (ii) to take any and all 
other actions, make or obtain calculations, make payments, and make or give reports, covenants 
and certifications of and on behalf of the University, as may be appropriate to assure the 
exclusion of interest from gross income and the intended tax status of the Series 1992 Bonds, 
and (iii) to give one or more appropriate certificates, for inclusion in the transcript of proceedings 
for those Series 1992 Bonds, setting forth the reasonable expectations of the University 
regarding the amount and use of all the proceeds of those Bonds, the facts, circumstances and 
estimates on which they are based, and other facts and circumstances relevant to the tax 
treatment of the interest on and the tax status of the Series 1992 Bonds. 
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(b) Rebate Fund. There is hereby created the Series 1992 Bonds Rebate 
Fund, to be in the custody of the University, which shall be continuously invested in Eligible 
Investments at the direction of the Fiscal Officer. The Rebate Fund shall be held, administered 
and disposed of in accordance with the applicable previsions of the Fifth Supplemental Trust 
Agreement. Amounts credited to the Rebate Fund are not General Receipts and shall be free and 
clear of any lien under the Fifth Supplemental Trust Agreement or under the Trust Agreement. 
(c) Reimbursement. The University may pay Project Costs with funds 
drawn temporarily from the funds of the University, inasmuch as the University reasonably 
expects that the cost of such expenditures will ultimately be reimbursed not later than one year 
after the date of such expenditures or, if later, within one year after the Project is placed in 
service with proceeds from the University's issuance of tax-exempt notes or bonds (or other 
long-term financing of such expenditures), including but not limited to the Series 1992 Bonds, in a 
principal amount that is not anticipated to exceed $17,160,000; and 
With respect to any such tax-exempt notes or bonds issued by the University to 
reimburse such expenditures, this Series 1992 Resolution is intended to constitute a "declaration 
of official intent" within the meaning of Section 1.103-18 of the Treasury Regulations adopted 
under Section 103(a) of the Internal Revenue Code of 1986, as amended. 
Section 8. Fifth Supplemental Trust Agreement. The President of the Board, the 
President of the University, and the Fiscal Officer, or any two or more of them, are authorized 
and directed to execute and deliver to the Trustee, in the name of and on behalf of the 
University, and the Secretary to the Board is authorized to attest, a Fifth Supplemental Trust 
Agreement pursuant to the Trust Agreement and in connection with the issuance of the Series 
1992 Bonds, in substantially the form submitted to this Board with such changes or additions 
(including any provision, to be applicable when now outstanding Bonds are no longer outstanding, 
for modifying or eliminating the Required Reserve, or providing the funding of the Required 
Reserve in whole or in part by a Credit Support Instrument, as that Required Reserve relates to 
the Series 1992 Bonds or to Bonds subsequently to be issued or to both) therein not substantially 
adverse to the University as may be permitted by the Act and the Trust Agreement and 
approved by the officers executing it on behalf of the University. The approval of those 
changes, and that they are not substantially adverse to the University, shall be conclusively 
evidenced by the execution of the Fifth Supplemental Trust Agreement by those officers. 
Section 9. Open Meeting. It is found and determined that all formal actions of this 
Board concerning and relating to the adoption of this Resolution were taken in an open meeting of 
this Board, and that all deliberations of this Board and of any of its committees that resulted in 
those formal actions were taken in meetings open to the public, in full compliance with applicable 
legal requirements including Section 121.22 of the Revised Code. 
Section 10. Effective Date. This Series 1992 Resolution shall be effective 
immediately upon its adoption. 
I 
I 
Adopted: ., 1992 
I 
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The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. 
Proposed 1992-93 Educational Budgets - Main Campus and Firelands College and Implementation of 
Budget Reductions 
No. 64-92 Judge Connally moved and Mr. Latta seconded that approval be given to the 
Revised 1991-92 Educational Budget (Main Campus) in the amount of 
$121,862,777, to the Proposed 1992-93 Educational Budget (Main Campus) in an 
amount that is determined by the final cap on tuition increases for 1992-93 set by 
the State of Ohio, which possible final caps on tuition increases and the 
corresponding amounts of the Proposed 1992-93 Educational Budget (Main 
Campus) are set forth in Exhibit A as follows and made a part hereof, to the 
Revised 1991-92 Educational Budget (Firelands) in the amount of $5,254,419, and 
to the Proposed 1992-93 Educational Budget (Firelands) in an amount that is 
determined by the final cap on tuition increases for 1992-93 set by the State of 
Ohio, which possible final caps on tuition increases and the corresponding 
amounts of the Proposed 1992-93 Educational Budget (Firelands) are set forth in 
Exhibit A as follows and made a part hereof, and that the President, or his 
designee, is authorized to approve interfund transfers within the approved 
budgeted level for the 1992-93 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yesM--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with nine 
affirmative votes. 
Exhibit A 
Variation in 1992-93 Educational Budget with Tuition Cap 
I 
Main Campus 
Capon 
Tuition 
Increases 
Instructional 
Fee 
Increase 
General 
Fee 
Decrease 
Increase 
in 
Tuition 
Nonres. 
Surcharge 
Increase 
Main Campus 
Educational 
Budget 1992-93 
7.00% 
7.50% 
8.00% 
8.50% 
9.00% 
9.50% 
8.70% 
9.26% 
9.90% 
10.53% 
11.09% 
11.73% 
-0.72% 
-0.72% 
-0.72% 
-0.72% 
-0.72% 
-0.72% 
6.99% 
7.45% 
7.97% 
8.50% 
8.95% 
9.48% 
7.42% 
7.70% 
7.97% 
8.24% 
8.46% 
8.73% 
$119,853,283 
$120,110,004 
$120,399,984 
$120,685,720 
$120,938,341 
$121,231,054 
Firelands Campus 
Capon 
Tuition 
Increases 
Instructional 
Fee 
Increase 
General 
Fee 
Decrease 
Increase 
in 
Tuition 
Nonres 
Surcharge 
Increase 
Firelands 
Educational 
Budget 1992-93 
7.00% 
7.50% 
8.00% 
6.90% 
7.44% 
7.99% 
7.53% 
7.53% 
7.53% 
6.95% 
7.45% 
7.95% 
7.42% 
7.70% 
7.97% 
$5,235,493 
$5,246,215 
$5,256,004 
192 
8.50% 8.53% 7.53% 8.45% 8.24% $5,267,659 
9.00% 9.07% 7.53% 8.95% 8.46% $5,278,381 
9.50% 9.62% 7.53% 9.46% 8.73% $5,287,704 
EDUCATIONAL BUDGET INCOME PROJECTIONS: 1991-92 & 1992-93 
I 
1991-92 1991-92 1992-93 
Budgeted Projected Projected 
Income Income toome 
28-June-91 9-June-92 9-June-92 
Instructional Subsidy $58,241,428 $58,132,137 $51,881,464 
Developmental Education $0 $0 0 
Total State Funds $58,241,428 $58,132,137 $51,881,464 I 
Undergrad Instruc Fees AY $35,744,320 $38,455,603 
Undergrad Instruc Fees Su $3,101,974 $3,227,064 
Total UG Instruc Fees $38,846,294 $41,682,667 
Graduate Instruc Fees AY $4,984,112 $5,746,177 
Graduate Instruc Fees Su $1,412,537 $1,652,245 
Total Grad Instruc Fees $6,396,649 $7,398,421 
Unclassfd Std Instruc Fees AY $896,134 $995,515 
Unclassfd Std Instruc Fees Su $372,057 $435,307 
Total Unclassfd Std Fees $1,268,191 $1,430,821 
Excess Crdt & Wkshop Fees $115,995 $128,859 
Total Instructional Fees $46,644,555 $46,627,128 $50,640,768 II 
Non-Res Undergrad Fees AY $4,456,020 $4,634,300 I 
Non-Res Undergrad Fees Su $332,540 $349,877 
Total Non-Res UG Fees $4,788,560 $4,984,177 
Non-Res Graduate Fees AY $2,469,217 $2,777,462 
Non-Res Graduate Fees Su $592,902 $693,695 
Total Non-Res Grad Fees $3,062,119 $3,471,157 
Total Non-Res Fees $7,652,313 $7,850,678 $8,455,334 I 
| Misc. Off-Campus Fees $1,683,990 $1,625,000 $1,805,213 
Total Student Fees $55,980,858 $56,102,807 $60,901,315 I 
GSC - Auxiliaries $4,510,699 $4,510,699 $4,612,071 
GSC - Grants $227,500 $300,000 $320,000 
Interest Income $1,287,500 $1,256,634 $1,172,900 
Department Sales $605,500 $605,500 $671,500 
Application Fees $360,500 $385,000 443,500 
Miscellaneous Income $285,000 $270,000 $270,000 
Total Other income $7,276,699 $7,327,833 $7,489,971 I 
Prior Year Carryover $300,000 $300,000 $665,591 
| Total Sources of Income $121,798,985 $121,862,777 $120,938,341 I 
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FIRELANDS COLLEGE EDUCATIONAL BUDGET 
EXPENDITURE PROJECTIONS 
Revised 1991-92 
I 
Approved Revised 
1991-92 1991-92 
BASE BUDGET $4,666,370 $4,666,370 
Adjustments: 
Salary/Wage Increased: 
Classified Wages $18,730 $18,730 
Graduate Assistants $395 $395 
Faculty Market Adjustments $25,000 $25,000 
Health Care Adjustment $25,200 $25,200 
Staff Additions/(Replacements) 
1.00FTEIPCO/THEA ($38,740) ($38,740) 
1.00 FTE Biological Sciences ($10,645) ($10,645) 
1.00 RE Physical Educ. ($3,085) ($3,085) 
1.00 RE Math ($210) ($210) 
1.00 RE Geography ($145) ($145) 
0.50 RE Admissions $8,875 $8,875 
Part-Time Faculty $35,000 $35,000 
Fringe Benefits $37,840 $37,840 
Promotions $1,000 $1,000 
North Central Self-Study $25,000 $25,000 
Operating Contingency $18,020 $18,020 
MCOT Transfer Payments $32,633 
BG Campus Transfer Payments $160,368 
Uncommitted $120,989 $120,989 
Firelands Contingency Reserve $131,824 
Total Additions $263,224 $588,049 
TOTAL PROJECTED BASE $4,929,594 $5,254,419 
Proposed 1992-93 General Fee and Related Auxiliar v Budaets 
I 
Judge Connally explained that the proposed general fee will be $275 for fall semester, a reduction of 
$2 from last year's rate. 
No. 65-92 Judge Connally moved and Mr. Medlin seconded that approval be given to the 
Revised 1991-92 General Fee and Related Auxiliary Budgets and to the Proposed 
1992-93 General Fee and Related Auxiliary Budgets, as listed, and that the 
President, or his designee, is authorized to approve interfund transfers within the 
approved budgeted level for the 1992-93 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"-Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. 
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GENERAL FEE ALLOCATIONS 
Debt Service/ 
Facility Charges 
Approved 
Budget 
1991-92 
Revised 
Budget 
1991-92 
Proposed 
Budget 
1992-93 
$ 
he. 
% 
Inc. 
I $1,657,772 $1,657,772 $1,660,972 $3,200 0.2% 
II. Student Services/ 
Auxiliary Programs 
$6,944,141 $6,944,141 $6,541,289 (402,852) (5.8%) 
III. Student Organizations 
Activities 
GSS/FM Radio 
$420,877 
$17,579 
$420,877 
$17,579 
$420,877 
$16,964 
0 
(615) 
0.0% 
(3.5%) 
IV. St. Pub/Testing Svc. $51,600 $51,600 $83,121 $31,521 61.1% 
V. Fields/Facilities $288,191 $288,191 $278,104 (10,087) (3.5%) 
VI. Gen. Fee Scholarships $127,305 $127,305 $131,905 4,600 3.6% 
VII. VPSA Contingency $12,000 $12,000 $11,580 (420) (3.5%) 
VIII. Reserve 0 0 $155,925 155,925 (3.5%) 
TOTAL $9,519,465 $9,519,465 $9,300,737 (218,728) (2.3%) 
Proposed Instructional Fees. Nonresident Surcharge, and General Fee. Effective Fall Semester 1992 
No. 66-92 Judge Connally moved and Mr. Medlin seconded that: 
WHEREAS, we have been informed by Governor Voinovich that plans have been 
established to implement significant reductions in state support for 
higher education; and 
WHEREAS, with the implementation of these reductions, it is likely that there will 
be a change in the cap on fee increases for 1992-93, 
NOW, THEREFORE, BE IT RESOLVED, That approval be given to the 
Proposed Instructional Fees, Nonresident Surcharge, and General 
Fee for the Main Campus, Off-Campus Centers and Firelands, as 
listed, (in accordance with the current 7% cap on the increases in 
instructional and general fees), effective Fall Semester, 1992, but 
that if subsequently the appropriate state government body 
approves a final cap on BGSU student fee increases for 1992-93 
which is higher than the fee increases listed here, then the 1992-93 
Instructional Fees, Nonresident Surcharge, and General Fee for the 
Main Campus, Off-Campus Centers and Firelands for the 1992-93 
academic year shall be increased to the maximum level allowed. 
I 
I 
I 
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i The Board Secretary conducted a roll call vote with the following results: Voting "yes"--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with nine affirmative votes. 
I 
PROPOSED INSTRUCTIONAL FEE PER SEMESTER 
Effective Fall Semester, 1992 
For the Main Campus and Off-Campus Centers 
Firelands 
Full-Time Rate 
1991-92             1992-93 
Hourly Rate* 
1991-92 1992-93 
Main Campus 
Undergraduate 
Instructional Fee 
$1,253 $1,362 $124 $135 
Graduate 
Instructional Fee 
$1,713 $1,862 $158 $172 
Nonresident Surcharge $1,832 $1,968 $174 $187 
Undergraduate 
Instructional Fee 
$1,102 $1,178 $108 $116 
Graduate 
Instructional Fee 
$1,713 $1,862 $158 $172 
Nonresident Surcharge $1,832 $1,968 $174 $187 
•Hourly rates not to exceed full-time rates 
I 
Issuance of 1992-93 Contracts 
No. 67-92 Judge Connally moved and Mr. Moorehead seconded that the President, or his 
designee, is authorized to process and implement all faculty and administrative 
personnel contracts for 1992-93 except those of the Vice Presidents and 
President; 
RESOLVED FURTHER: That the appropriate members of the University (Area 
Heads/Dean/Vice Presidents) are hereby authorized in accordance with 
accepted policies in the Academic Charter and other governance documents to 
make changes to individual salaries resulting from changes in assignment or 
196 
market adjustments; benefits, and administrative titles as may become 
necessary or appropriate as a result of subsequent events or circumstances 
occurring during such fiscal year; and that such adjustments be reported 
subsequently to the Board of Trustees for review and ratification. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. 
I 
Revised 1991-92 and Proposed 1992-93 Parking and Traffic Budget and Revised Telecommunications 
Budget 
No. 68-92 Judge Connally moved and Mr. Noe seconded that approval be given to the 
Revised 1991-92 Parking and Traffic Budget, to the Proposed 1992-93 Parking 
and Traffic Budget, and the Revised 1992-93 Telecommunications Budget, as 
listed, and that the President, or his designee, is authorized to approve interfund 
transfers within the approved budgeted level for the 1992-93 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. 
Parking & Traffic 
Telecommunication Svcs. 
1991-92 
Approved 
Budget 
$ 863,000 
$3,740,000 
1991-92 
Revised 
Budget 
$ 863,000 
$3,950,000 
1992-93 
Proposed 
Budget 
$1,013,000 
$3,950,000 
I 
Proposed Changes - Materials and Special Program Charges. Effective 1992-93 
Judge Connally explained that, although there is an increase in materials and special program 
charges, it actually results in a savings to students, because the university can buy the materials and 
supplies in bulk and pass on the savings to students. 
No. 69-92 Judge Connally moved and Mr. Medlin seconded that approval be given to the 
proposed changes in the Materials and Special Program Charges, effective 1992- 
93, as listed. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. I 
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i BOWLING GREEN STATE UNIVERSITY MATERIALS AND SPECIAL PROGRAM CHARGES 1992-93 
I 
I 
Previous Proposed 
Course 1991-92 1992-93 
Course Number Number Fee Fee 
COLLEGE OF ARTS & SCIENCES: 
School of Art 
Art Therapy 431 $0.00 $20.00 
Ceramics 663 563 $15.00 $25.00 
Drawing 606 A580 $25.00 $20.00 
Glass " 615 515 $0.00 $50.00 
616 Z680 $25.00 $20.00 
Painting 673 571,573 $10.00 $ 0.00 
Prints 677 577 $20.00 $25.00 
Sculpture 661 561 $15.00 $20.00 
261,361,461 $15.00 $20.00 
Weaving 466 $0.00 $35.00 
674 D680, M680 $25.00 $ 0.00 
Arts and Sciences 
A&S (when film related)      300 $0.00 $10.00 
Biological Sciences 
Lab fees 101,104,220,270, $10.00 $15.00 
301,321,322,343, $10.00 $15.00 
352,401 (1,2,3hrs), $10.00 $15.00 
404, 405, 406, 409, $10.00 $15.00 
410,413,414,420, $10.00 $15.00 
424, 425, 434, 435, $10.00 $15.00 
440, 473, 474, 476, $10.00 $15.00 
477, H109,513,567, $10.00 $15.00 
569,555,556,531, $10.00 $15.00 
533,537,543,551, $10.00 $15.00 
553,554,557,561, $10.00 $15.00 
563,565 $10.00 $15.00 
204,205 $10.00 $20.00 
311,312 $15.00 Delete 
313,315,331,332, $15.00 $20.00 
401 (over 3 hrs), $15.00 $20.00 
407,411,412,417, $15.00 $20.00 
422,438,444,515, $15.00 $20.00 
517,521,539,535, $15.00 $20.00 
541, $15.00 $20.00 
516 $10.00 Delete 
421,503 $10.00 $25.00 
426,431,505,523 $15.00 $25.00 
432,439,446,519, $15.00 $30.00 
525 $15.00 $30.00 
472,559 $10.00 $50.00 
475 220.00 250.00 
603 502 $10.00 $15.00 
703 513 $15.00 $25.00 
731 519 $15.00 $20.00 
723 522 $15.00 $20.00 
611 526 $15.00 $20.00 
613 536 $15.00 $20.00 
745 540 $10.00 $15.00 
725 543 $10.00 $15.00 
709 549 $15.00 $20.00 
715 562 $15.00 $20.00 
Chemistry 
Lab fees 110,118,125,128, 
135,138 $20.00 $25.00 
201 $25.00 $30.00 
306,309,321,341, $35.00 $40.00 
342, 407, 408, 446, $35.00 $40.00 
449,507,508,546, $35.00 $40.00 
549 $35.00 $40.00 
English 
Lab fees 
computer sections 110,111,112,207 $15.00 $28.00 
Non-computer 110,111,112,207, $ 0.00 $3.00 
sections 
208,209, 308,407, $ 0.00 $3.00 
388, 389,488 $15.00 $20.00 
640 573 $15.00 $20.00 
642 574 $15.00 $20.00 
633 661 $15.00 $20.00 
483, 632, 732 $ 0.00 $3.00 
Literature & Film M200 $ 0.00 $10.00 
251 $ 0.00 $10.00 
Environmental Science 
Travel fees 101 $ 4.00 $ 5.00 
400 $20.00 $10.00 
French 444 $ 0.00 $10.00 
Geography 422 $ 0.00 $15.00 
I 
I 
I 
199 
i German 415 
I 
I 
Geology 
Lab fees 215 
300,301,315,316 
Italian 261 
Philosophy 335 
Popular Culture 250,350,355 
Romance Languages 200 
Russian 415 
Telecommunications 
Lab fees 469 
270,441 
COLLEGE OF BUSINESS ADMINISTRATION 
Business Education 
Lab fee BA203 
COLLEGE OF EDUCATION AND ALLIED PROFESSIONS 
Education Curriculum and Instruction 
202 
Educational Foundations and Inauirv 
202 
Education-Special Education 
653 
448,521,689 
School of Health. Physical Education and Recreation 
PEP 247 
COLLEGE OF MUSICAL ARTS 
Music ComDOsition and History 
elec. music studio 
only 
245 
436, 437, 444, 445, 
446, 447 
470,570 
Music Education 240 
553 
$ 0.00 $10.00 
$ 0.00 
$ 5.00 
$6.00 
Delete 
$ 0.00 $10.00 
$ 0.00 $10.00 
$ 0.00 $10.00 
$ 0.00 $10.00 
$ 0.00 $10.00 
$10.00 
$ 0.00 
Delete 
$10.00 
$ 0.00 
$ 0.00 
$0.00 
$20.00 
$20.00 
$0.00 
$0.00 
$15.00 
$ 0.00 $25.00 
$0.00 $25.00 
$5.00 
$0.00 
$15.00 
$10.00 
$15.00 
$30.00 
$30.00 
$30.00 
$30.00 
$15.00 
200 
COLLEGE OF TECHNOLOGY 
Aerotechnologv 099 
221 
345 
346 
403 
407 
443 
445 
447 
482 
Hourly Instructional Fees 
Private, Commercial & Instrument Flight, 
Pre-Post Briefing & Simulator Instruction 
Multiengine Flight, Pre-Post Briefing 
& Simulator Instruction 
Aircraft/Simulator Hourly Rates 
Cessna 152 
Cessna 172RG 
Multiengine aircraft 
Link simulator 
Advanced instrument simulator 
CENTER FOR ACADEMIC OPTIONS 
124 (Boys State) 
FIRELANPS COLLEGE 
Lab fees 
Art 
Medical Records 
Tech. 
320 
102 
112,113 
OTHER FEES AND CHARGES 
Pre-Registration Fee Summer Student 
Parents/Guests 
Alumni Hotline Service (6 months) 
Prevention Center 
Reflection Class Enrollment 
Transcript Fee 
Credit by Exam (per course) 
Course Revalidation 
Guest Application 
Readmission Fee 
Check Service Charge-Returned Checks 
Bursar Service Charge (Past Due Accounts) 
$2.00 - $4.99 
$5.00-$9.99 
$10.00 + 
$4.00 - $9.99 
$10.00 + 
OPB:6/11/92 
304.00 321.00 
2,858.00 3,054.00 
3,524.00 3,766.00 
3,844.00 4,108.00 
3,768.00 4,027.00 
1,758.00 1,876.00 
1,792.00 1,913.00 
1,663.00 1,775.00 
1,383.00 1,475.00 
487.00 516.00 
$20.00/hr 
$25.00/hr 
$ 0.00 
$21 /hr 
$26/hr 
$44.00/hr $47/hr 
$73.00/hr $78/hr 
125.00/hr 133/hr 
$15.00/hr $16/hr 
$30.00/hr $32/hr 
$25.00 
$15.00 $20.00 
$ 0.00 $15.00 
$ 0.00 $7.00 
$20.00 $21.00 
$10.00 $12.00 
$ 0.00 $25.00 
$ 0.00 $10.00 
$ 3.00 $4.00 
$30.00 $50.00 
$15.00 $25.00 
$ 0.00 $10.00 
$ 0.00 $10.00 
$10.00 $15.00 
$ 0.50 
$ 1.00 
$2.00 
$ 1.00 
$2.00 
I 
I 
I 
20i 
I 
I 
Proposed Interim Voluntary Agreement for Salary Reduction in Exchange for Davs of Leave 
No. 70-92 Judge Connally moved and Mr. Noe seconded that approval be given to the 
proposed Interim Voluntary Agreement for Salary Reduction in Exchange for 
Days of Leave, to be effective during the 1992-93 fiscal year, as outlined below. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"-Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. 
Voluntary Agreement for Salary Reduction in Exchange for Davs of Leave 
A number of administrative staff members and faculty on twelve month administrative appointment 
have indicated a desire to find some step they could take to contribute toward minimizing the number of 
layoffs of University employees and helping to solve the current financial crisis at the University. 
Clearly any actions individuals take that reduce expenditures for 1992-93 will help to reduce the budget 
shortfall for next year. Although individual voluntary actions to reduce 1992-93 personnel costs are very 
unlikely to completely eliminate the need for layoffs, they could clearly reduce the number of employees 
that the University is forced to layoff. 
As part of a program of voluntary personnel expense reductions, some employees are currently 
considering voluntarily reducing their work time (fiscal year to academic year, 40 hour work week to 30 
or 35 work hour week, etc.). Employees, who are retiring under the PERS and STRS Early Retirement 
Incentive Plans, may also be moving their retirements to an earlier date in the 1992-93 fiscal year, 
another step which would help to increase savings and decrease the number of forced layoffs for 1992-93. 
Other twelve month contract employees whose job responsibilities or personal circumstances would 
necessitate at most a modest reduction in work time and salary may want to consider a voluntary 
agreement for a modest salary reduction in exchange for days of leave. Under such an agreement an 
employee would take a specified one-time percentage reduction in 1992-93 salary in return for a 
corresponding number of days of leave which the employee would take during the 1992-93 fiscal year. 
Specific one-time percentage reductions in salary corresponding to various numbers of days of leave are 
shown on the following table. For example, a 12-month contract employee opting for 8 days of leave 
during 1992-93 would experience a one-time 3.06513% reduction in 1992-93 salary. The leave could be 
taken when the employee wished, subject to the usual need to obtain the approval of the area supervisor 
and the requirement that the leave be taken in blocks of at least two hours at a time. The employee's 
status as a full-time fiscal year employee would not be affected. The employee's contract base salary 
would also not be affected by such a one-time agreement. 
I 
Number of Days of Leave Corresponding % Reduction 
for 1992-93 FY of Fiscal Yr. Sala/y 
1 .38314% 
2 .76628% 
3 1.14943% 
4 1.53257% 
5 1.91571% 
6 2.29885% 
7 2.68199% 
8 3.06513% 
so: 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
3.44828% 
3.83142% 
4.21456% 
4.59770% 
4.98084% 
5.36398% 
5.74713% 
6.13027% 
6.51341% 
6.89655% 
7.27969% 
7.66284% 
8.04598% 
8.42912% 
8.81226% 
9.19540% 
9.57854% 
I 
PERS Early Retirement Incentive Plan 
Judge Connally stated that an increase in the participation rate of the PERS Early Retirement 
Incentive Plan was being proposed because of the overwhelming interest expressed in this program. The 
increase would permit 54 additional employees to participate without requiring any additional borrowing 
from the Internal Endowment Fund. 
No. 71-92 Judge Connally moved and Mr. Noe seconded that the five percent limitation on 
participation in the Public Employees Retirement System Early Retirement 
Incentive Plan which was approved by the Board of Trustees at its May 8,1992, 
meeting be increased to eight percent. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"--Judge Connally, Mr. Laskey, Mr. Latta, Mr. Mahaney, Mr. Medlin, 
Mr. Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt. The motion was approved with 
nine affirmative votes. 
I 
NEW ITEMS 
Proposed Reappointments and New Appointments to the Firelands College Advisory Board 
No. 72-92 Mr. Noe moved and Judge Connally seconded that the Board of Trustees confirm 
the reappointments of Stephen Springer, Joseph Darr, Franklin Halley, Rufus 
Saners, Nelson Alward, and John Keleher; the appointments of Jon Kiger and 
Richard Westhofen, nominated to fill the unexpired terms of Judith Weiss and 
Thomas Cochran; and the appointment of Patrick DeVille, nominated to fill the 
expired term of Larry Betcher, for membership to the Firelands College Advisory 
Board in accordance with action taken at the May 28, 1992, meeting of the 
Firelands Board. The motion was approved with no negative votes. I 
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i REGULAR ITEMS Sponsored Grants and Contracts Awarded: April and Mav 1992 
No. 73-92 Mr. Noe moved and Mr. Medlin seconded that grants and/or contracts in the 
amount of $691,292.11, for the months of April and May, 1992, be accepted and 
expenditures applicable thereto in that amount be authorized. 
Total for Period Fiscal Year to Pate 
April $274,227.09 $14,434,377.66 
May 417,065.02 14,851,442.68 
The motion was approved with no negative votes. 
BOWLING GREEN STATE UNIVERSITY 
COMPARATIVE SUMMARY OF GRANTS AND CONTRACTS AWARDED 
July 1 through Apr. 30 
Fiscal Years to Date 
I 
I 
I Research 
A. Federally Sponsored 
B. Privately and State Sponsored 
TOTAL RESEARCH GRANTS 
II. Institutes and Workshops 
III. Public Service Grants and Contracts 
IV. Program Development & Innovation Grants 
V. Equipment Grants 
TOTAL SPECIAL PROJECTS 
GRANTS AND CONTRACTS 
VI. Student Aid Grants 
TOTAL ALL GRANTS & CONTRACTS 
Research 
A. Federally Sponsored 
B. Privately and State Sponsored 
TOTAL RESEARCH GRANTS 
1990-91 
$1,117,730.00 
822,599.58 
1991-92 
$1,462,546.00 
427,978.00 
$1,940,329.58 $1,890,524.00 
641,305.00 
1,308,401.57 
3,666,640.75 
70,000.00 
625,726.00 
1,453,826.72 
3,080,899.94 
34,850.00 
7,626,676.90 7,085,826.66 
6,472,411.84 7,348,551.00 
$14,099,088.74 $14,434,377.66 
July 1 through May 31 
Fiscal Years to Date 
1990-91 1991-92 
$1,255,653.00 
898,099.58 
$1,631,758.00 
427,978.00 
$2,153,752.58 $2,059,736.00 
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II. Institutes and Workshops 
III. Public Service Grants and Contracts 
IV. Program Development & Innovation Grants 
V. Equipment Grants 
TOTAL SPECIAL PROJECTS 
GRANTS AND CONTRACTS 
VI. Student Aid Grants 
TOTAL ALL GRANTS & CONTRACTS 
641,305.00 
1,309,901.57 
3,682,660.79 
70,000.00 
7,857,619.94 
6,516,130.65 
$14,373,750.59 
631,526.00 
1,660,353.74 
3,087,384.94 
34,850.00 
7,473,850.68 
7,377,592.00 
$14,851,442.68 
I 
REPORTS - CONSTITUENT REPRESENTATIVES 
Faculty Representative - Allen White 
Dr. White presented the following remarks: 
Traditionally, as we prepare for a new academic year, we approach these public sessions with 
enthusiasm and optimism. However, as we just completed one year with no salary increments, and, in 
fact, we experienced a 2-3% cut in salary by assuming additional health care costs, as we end the 
summer school session with a 17% cut in salary, as we face another year with no salary increases, as 
we experience a reduction in teaching faculty, it's virtually impossible to express any emotion except 
doom and gloom. 
One can only wonder how we got to this position. Budgetary woes are not unique to BGSU or even 
to Ohio. But it may be too convenient to blame our budgetary situation on the state economy, an 
unsympathetic government, or even a less sensitive, non-informed legislature. Now may be the time, no, 
now must be the time when we become realistic and acknowledge our strengths and limitations and 
develop a strategic plan that would realistically carry us through to the 21st century. 
While we are not the normal school of 75 years ago, we are not the MIT, the Stanford, the Harvard, 
the Cal Tech of Northwest Ohio. I am suggesting that we are also not in a footrace to outshine OSU, 
Miami, and Cincinnati. Let's make the most of our limited resources -- human, physical and budgetary -- 
and enhance the best academic programs we have. We may have to consider, perhaps, collapsing the 
smaller, less productive units in an effort to reduce unnecessary administrative overhead. These 
programs could probably function just as well, perhaps even better, as part of a larger unit. Now is not 
the time to continue the proliferation of autonomous academic units. It may be, however, the time to 
condense, to cut back, not on academic quality, but on administrative overhead, necessarily associated 
with the creation of special programmatic thrusts and interest groups. 
I am confident to say that BGSU has one of the strongest faculties in the state of Ohio. Further, I 
believe the faculty has given of themselves and have sacrificed beyond what any professional group is 
asked to do. We need to realize faculty has limits beyond which they will no longer be pushed. It is truly a 
sad day in our history at BGSU when over 50% of the faculty feel the need to form a professional 
association and to believe that only through this action can we defend our personal and professional 
integrity. 
I 
I 
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The educational budget just approved by the Trustees dictates significant reductions in virtually all 
areas. As painful as this is to all constituent groups, I'm convinced it's necessary. It has become 
necessary due to the state government's failure to support higher education. But our financial problems 
must also be attributed, in part, to our own sense of priorities over the past several years, and we all 
know that those priorities have not included salary inflation for faculty, classified and contract staff. 
However, the old cliche that out of adversity comes good may be applied here. As an institution, we 
are now supposed to really establish priorities, since employees salaries and benefits can't be milked any 
further. Prior to this round of budget cuts, faculty salaries were already the lowest in the state and now 
we're off the charts. We also recently earned the further distinction. Our faculty summer school salary 
schedule just dropped from about average in the state to one of the lowest. 
One year ago, my predecessor talked about the challenges ahead and the Faculty Senate's 
commitment to work with the administration and the Trustees in an effort to identify ways to address 
our collective concerns. Today, I make that same pledge, always mindful of the advisory nature of the 
Senate as mandated by the Charter. Within those parameters, I can assure that I will attempt to direct 
the Senate to do all that it can to make the most of the nearly impossible situation. I do ask that our 
advice and our recommendations not be ignored, that we work together through all this doom and gloom 
and hope that we may emerge as a university with a commitment to excellence, but with fewer 
programs, fewer faculty, and even fewer administrators. 
Mr. Mahaney commented that it is the intention of the Board now constituted to be open, available, 
and to work with our faculty as much as it can. The Board understands that absent the outstanding 
faculty, this university wouldn't be what it is thought to be. 
President Olscamp added that until 1987, BGSU was pretty competitive in the state on faculty 
salaries, and in 1988 the Board of Trustees adopted a policy by formal vote in which the Board would try 
to give faculty an annual raise that was 1%-1.5% above the average for faculties in the state. That 
was when the recession started. It is still the intent of this Board to recover the position of faculty 
salaries. It is quite true that decisions on the allocation of resources have been made during the last ten 
years, which have resulted in the expenditure of funds in areas other than salaries. For example, the 
university was far behind any other university in Ohio and most major universitites in the country in 
computing. Now we're on the cutting edge. Our library was totally inadequate, but by general agreement 
of the faculty, now it is one of the best. Those monies could have been expended elsewhere. It was a 
judgment call, on the basis of the university's academic needs, to spend the monies where they were 
expended. President Olscamp pledged that until the salary question of this institution is addressed funds 
will not be expended, unless deemed utterly essential by the Board of Trustees, in other areas. 
I 
Undergraduate Student Representative - Jason Jackson 
The Undergraduate Student Government currently is working on its course education booklet and 
with Vice Presidents Martin and Dalton on expansion of the University's recycling program. 
Mr. Jackson, as President of the Undergraduate Student Government, disagreed with an increase in 
the fee cap. He feels that a cap increase would have the effect of balancing the budget indirectly on the 
backs of students. He also expressed his disappointment with state government leaders in handling the 
budget crisis. 
Graduate Student Representative - Anthony Fluellen 
Graduate Student Senate is addressing three areas during the summer: graduate student housing, 
programming, and a teaching assistant mentor program. 
Graduate Student Senate is working with Off-Campus Housing to set up a housing fair during 
orientation. A landlord-tenant handbook, which rates complexes based on evaluations by current and 
former residents, will be distributed to all graduate students during orientation. 
Graduate Student Senate is working with the Graduate Student Professional Development Program 
to develop individualized programming that has an academic value for each department. 
Working with the Graduate Student Professional Development Program, the Graduate Student 
Senate is refining a pilot teaching assistant mentoring program for implementation on a campus-wide 
basis. 
Firelands College Board Representative - Joseph Parr 
Dr. Darr reported that Firelands College hosted its second annual boat cruise last evening. 
Approximately 100 faculty, administrators, advisory board members and community members 
participated. 
Firelands' success will continue to hinge on meeting the needs of the community. It will not be 
forgotten, however, that its success also will be predicated on meeting the needs of the university. The 
Firelands Board feels that Firelands College can effectively market the University to the tri-county area 
and that there is room for substantial improvement in this regard. Finally, the Board would like to stress 
that the single most important factor it views as responsible for Firelands College's recent success is the 
respect and cooperation between faculty and administration. This continued cohesiveness is vital for the 
continued success at Firelands. 
Mr. Noe noted that with all the recent publicity about branch campuses, Bowling Green State 
University is proud to have Firelands College as a branch campus and he complimented Dean DeBard and 
his staff on their wonderful representation of BGSU at Firelands. 
EXECUTIVE SESSION 
Chairman Mahaney announced that in keeping with the provisions of the state's "sunshine law" and 
Amended Section 121.22 of the Ohio Revised Code, he is proposing that members meet in an executive 
session for the purposes of considering a public employee appointment and to prepare for conducting or 
reviewing negotiations or bargaining sessions with public employees. He requested that members meet in 
executive session in the Chart Room with the session expected to last approximately 30 minutes; the 
regular meeting to be reconvened at that time to take action if necessary and for the purposes of 
adjournment. 
I 
I 
No. 74-92 Mr. Mahaney moved and Mr. Medlin seconded that members of the Board of 
Trustees meet in an executive session to consider a public employee appointment 
and to prepare for conducting or reviewing negotiations or bargaining sessions 
with public employees. 
The Board Secretary conducted a roll call vote with the following results: Voting 
"yes"--Judge Connally,  Mr. Laskey,  Mr. Latta, Mr. Mahaney, Mr. Medlin, Mr. 
I 
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i Mileti, Mr. Moorehead, Mr. Noe, Dr. Platt.   The motion was approved with nine affirmative votes. The regular meeting was recessed at 11:30 a.m. and the members moved into the executive session in the 
Chart Room after a 15-minute break. 
I 
Chairman Mahaney reconvened the regular meeting at 12:15 p.m. with the announcement that 
members had met in executive session for 30 minutes for the purposes of considering a public employee 
appointment and to prepare for conducting or reviewing negotiations or bargaining sessions with public 
employees and no formal action was taken. 
ANNOUNCEMENTS 
Chairman Mahaney announced that the February Board of Trustees meeting was changed to 
Friday, February 5; Summer Commencement is Saturday, August 8; and the next Board of Trustees 
meeting is scheduled for Friday, October 9,1992. 
ADJOURNMENT 
The meeting was adjourned at 12:20 p.m. 
I President Secretary 
